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If entry of Palestinian workers into Israel is ceased by Israel .
for a substantial period, immediate notification will be given
by Israel to the Palestinaian Authority
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"and the implementation procedures for the above

mentioned arrangements"
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Both sides regard the movement of Palestinian labor in Israel as an
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important economic element and they will tend to maintain normal
movement of such labor. Israsl will determine from time to time its

extent.
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A sub-committee of the Joint Economic Committee will meet and review
the imﬁlementalian of this article and other issues concerning labor

upon the request of either side.
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nor deoes it prejudice (jeopardise} claims by each side cocerning the

past.

Taccrued'  TRNSY 1D THIENYY RAIYOELAN NIDTAN MW PHUND ¥EYA 192N
b

if and to the extent accrued

1T TN oM YTY L, OR300Ran oy Ot NP3 YIoNT YRAND TIPTY INY) NS ON
yIa L DPITORRIR MDD WeYTR 2Y TIAYE 1M Mvanan Nyt aden 2y nws
023¥N2 N2y ,0009%  O'YART D200 Y NIV DDA N9YR OYon SN w

L0050 muns

A69473 opa 708511 'SV 91010 TP o= 1087 TN 29 1*7-M NNDX 'nA




T3y *3r3Y3 PAS 13 VOS>

I5Wa1 NPOIYY T YOI TN NPDRON NOow) Yaviiw o'noiin 1A pima
127 NNDY  INPY DY APAN - SNOWY MY 9% L L, PON SY ymwr
LONWr NS NI P YOow NTYYD W w1 nanta

viop ooont 14 nrvob

(TRIVIEN DO PN ME PRINTA SROW? YT NN D313 aATY¥ON NDY3a 0 pn e yon
NSYNZ Y0 TOY¥AD JONTY DWW O1RATI PAYMAENNN 1*RIVO ponM i 100
227 A"On Maooa WaMn' 3T N} 0T 9'YER 1Nn neY R o nantea
eI TYea (2 Yop e LY pTana moxYpo o TYTa 1EDIDD w1 YoR qrvo
MAAYIY 0YA00% SHOWR DU MIYAAN S NYTIN RtROD TWED NToY L 1Bne v¥on
N2Y  Oromn NidAT NANEN TTOTY AN TAVDE DAY R NGO NSW DOEND S ab
IR AFIYO0R9T NIVNN NDMIZT L ENTEE RATAD PR AN Y miyran oy ,naa

D1PRIYY AT 297 MAEND SN EN 3¥ID MY

N Nt 020N N2 PhN IV OMRYNNa TR 5Apn Nt roobsn mvnn L1
nynaa L IATITHDG 2NN PSORTUNN YNOXD DRann Y niaannt naradmm o nanon
NANSONNY L, ON2PUNBAE3Y  0PYPR3 NTAIYI MR AR NYSN 1Ay nionoi
TYIAL TV ONPRIDIYA DD MM TN AYDOND 1YY MaT Bo% rgnan vowna

L YOND

Uadmna OroMT? SW o OnR DT MM OYON 1T A% Orpn N roosan pven L2
1'2Y M9 0NN OMNYR) O ON 1?1 = O2YONTW OPTRAND  MIaTE - rO0an
NUTI 1D ON NON L,DIREINA NMIAND L TYT 90O RN MIYN 1IN YAOR N9, IND ON

LMt 020N N2 722 N23DIN

NITA W MMOTEN SNIAn L HAND Svmon 2 L1 9'yYoa MDHD N Sy oM L3
mMynn mAEankz 1ayan oow 3979 ONoY Nva Sya 0racd obur SNawe
M0 I MIY0OWD MNDITY Y193 pYhNInan o35 3R R1ans Nt roosan
T 232y ,3NY 0YO003 YNIN NI YO0SaN MY Naun N DROW? N roavn
mvas gbuc 3NN IR NAYYD KNW OY5UNA A ETPE NANYYY NPT SROW Nl TR

«N* 300080

novnnn MYad nrprlon 10En L9 130N niant ar adryvoa oeeowr nara’

869473 opa 708511 'SV 91010 Tip'n o=’ 1087 T"n 29 1*7T-8 NNDX 'M




s I e

NI*@&o 59 *5107000 T*ANND N nAnounn nhan ,E”Hj MNI0AY NPAan 23)Y nenim
NIYMA W MMATND SN 1IN PNAXD SUNon oYon 19O oNSY AN | L

LAY SNt DN Pra L niand - Syewe

« 1127332

869473 opo 708511 'Sv 91010 TP n o-* 1087 T"n 29 1 T-N NANDX 'NY






HRIWT NN
STATE OF ISRAEL

MINISTRY OF FINANCE TEIRT TWR
OFFICE OF THE LEGAL ADVISOR wowhn YT nawh
n.93-4425

oAt A S AM

FACSIMILE TRANSMISSION .- mbupopa fNavn
NUMBER OF PAGES TRANSMITTED: onbw: oYny ‘e
(INCLUDING THIS COVER SHEET) 3 @ ey 99
TO: _ L' s\l ANCGW 'i_l"‘\'? el o
) f \
(FACSIMILE NO: M7M0PD 'OR)
FROM: ~ T WA KD
(OUR FACSIMILE NO. 00972-2-514-836  * abw MR 'OR)
MESSAGE: N

ol

1=t f‘*‘“;lt-r A

02-317-318 :1p%uY% Ry bpn bw npRa IR NI DR Y qubp1 R BR

If you not receive legible copies, or in case of interruption, please
call: 00972-2-317-318

514836 'OPD 317318 "W 883 .1.n 91008 DU 1 170p ‘MM
1, Kaplan St. P.0.B 883 dJerusalem 91008 Tel. 972-2-317318,  Fax 972-2-514836



LE.C CLou vuLd LOLRE:

Nl
[AGET LULA LCLEE &4 LUAR.C (&4 LUdl LR TL4. @4 GAaLL. Loaagu
aa, 11°

uidl agel z1 Lotugl agll 17 guid vgedue Leuidl agck v1ocud dedil
LAGEU LULd LGlRE &4 LOld wd..@

udriu crianen ¥qu' qqal aruc.o riaGua’

CUUKSLU £0 QL LGAGA.O LENGALL LALU LCOG.O @ uctau’ quuddl

os(L)(1) L-96(L)(€)" LEOWC.O NU @ UNLEL' 4G LURSU Llawd’

as.au tul awo uianiy cudedut gaecl aukg gqunil ulden ag os.6.0

¢uaUL CCLLOL LCLAN Co¥il LAT.feO Cel uTLLU CNQLL 4Cel C&Gs
£*  CLAN LREU LCA &4 Coolll gLl @g utiiu at.cliu sl agul wawqen

4ULLNU dua’

QLRE 4Ca¢ NU Leogu udiGu uday udoigue coo culd’ oNLGl aceuel

@ LuoLL.a Ldoig.o cudeiu auiudel acid asds 9s(L)(Z)° 4a.cL’

LALGLL ¢Gad 8.0 GLAG(Q C4EL* LUGUULY AL LLY.AU XU UA.CLU dolan
N cudiGl UNULLCL tLg oML qoall @ LRELU Coclil gLl amlGrl ucllud

46dL €8

LOEUL T 44U LUl LLaLy”
Co@LO GA4L4 LCLGdL Lugdol NU LGALELY CRAL(D LQUNLRLD oNGAL doXLL ulL

C&@L CELLL LLQu®

@eNL'  Laclg dLCOLLR.LO Luug.O QNaL Co UJXLL usad.a cactau uuadik
QLLEL CarGed ugLad CAQdeD LLGeO 4NGL QULNLL TuAd.G.O @ACLL Clodu
WGL @eCleel GQULLG.E Taadeul awi vuadil uxulil- Lican Nule - oNaL
uad ke LU LALGLG 4@AUL CCLLOLY LUCLLU GEALU LoLLUJB ALAGD CLol LoN
cl 4umg’ CNAL GLLCL CUCLLY @Coblu gil aqul LLRAL CACL 4XLCLL &4 G
CLgel @g CLedit UGdild NU GALELU Co CUdec@l LLe@LU Luld taclad Luadlh:
GLRE 4dCLE QL0 CLO ULl LLALU LN qoul Loul quadds qxul acLdu

CULCLY LLollu balak udoiswy culd:

calL cl' rocL @Gl cautul @ ucliu ac..uie sl agqul Lawa.o graul
cuad G0 gLitaN: dogOil Bl «ofLL QUELe UMM L' LACLU LCC LALLS
¢eqlg cactalt uadik ag ucuiu ased.ul ugdie.@ LD QALY AULNL CACL
UCLLA Cactall uad l Lglaly gLalg® CL COL' CUCCAL LGLOWA 4UWRLL a.a
CAC.Q UNULLCLU YOLL @bl Ludaiy £¢ delO ULLNLY ULl crol vedl Leedie

P v 2




KN 1994 NP3 8
f"‘(‘ : 1.94-30337

T S («

VII 9o
NDTYIAY

1921 ,0NMM DYTAWN YN DY NMIPPN NN DYP2 WThY DTSN W
IVIND TINY DT NYNN DY NNTH DN 19 1D VIapd T8 20 Dv ymow
TED I NN DYTTEN TAN T MINT NYYIN NPPRN NYNNN DN .NM
moaban NI NPT PINY WPAD YN NYn TEM TR nymin en

amenn

MYSHNI NN NYN TSN DY 1IN TR TN DYTAW DY NpoyNmM npenn
INDTIWOAN TEN YN TIN DV NPYPNY DRNN2Y NYN TEN 2 Npoynn maw
MY MYSHNI NI DNPNYDD DT DY NPOYNN IR PTONY  ONOY
YA DN AP Rt NN NRIDYNN MW DONINYION NPoynn

NONIDN MDMAN NOTVHa DNLIAR 1N DN DYPUVION DWNINYDD N
WARY NTIAY MNND MY YOINDD MVEan PINg ORNN2 MONIYN
NTY P DPOYN S D3N NOWS DN

MNOY MMM MU TNV 99%N 11 DMON/IN IMINDN Mvan T A
DMAVIDN NNNYNN MM MNEINA MV D¢ NNoN N2 ONNMa
JPNNNA DT 1001 DN TIRINVION mMvD

WNAYST MIND MYNZ TUIBN P2 100U DN DMIYPn D onm A
JONINID MDY DINN/N INPNWIAN  TOINN N TINPNYOAN mean ad

MY NNNYNN MM NN OWTR DD DY TPRPAYOON MYID Payn oNw
D'RIIDN SN YT MY NITRIY YUY DR NORIWY NPYPna Imanw
MmNy MN™M3 I MDRIID Mavny wpyr . MBNd avnw

OMMNaYRN SN DPOVINN DIRINWOSD DM2Y VNN MNIIVIaN

DI9WHR DA0NN NOMAN MNN 1239Y TON PN BN AYNY INNWNn MO
A9 BT NUN DYOIS0 DMPITVNIY DROIWIA DWOVINN DWNINWDD oV

NTIAYN MPPNRI MNMI MY TYa DDown (1)

APIDYNN MY DIUNN MTHY  MYYRDN DYINPMIN Moyl 23 (2)
ONIWI DIPOYVIBN DININWIO] DIMUPN DNMYI N0 IR

MEANY NN POBY NPT MYAY  TOMY  OWTR DDA DY ,Nayn DN
TOMN YY MIPN MNN 12NY NPDID M M PR TeNnvhan
6 NPOo3 DM DYINPOHBN NBDYM NBNN

WY DIPIDYR SN DPDVINN DINPNWIS DY DIDWR 10 MON DM
2/3 .DY9NN DMONAWT DRSIPN DKIDNA WA YD owaun  DMWwen
APDYNN MY T NBR DMONA 93 IvWRRN NYDNPIN IMDYNn
MDY R MBND NAYPY DMDDN  .DNIVINN DMBIDON D 1P NN
MOIdN AMNY MNINN NPNY PYNN ONIY MON DYTAWD NPT MV
ANDNS MY LN YTI ANV DTN INIWN DINDPIYION  DYTAWN oV

2t 4 NPOA DV 9mD




WHWRN YT nowY

TwNN WA '
1993 VPRI 11

N.93-43595

JRXY Y3 3THN 28.9.93 OvH A

LERE T

= S

‘wownn pyry 3 no

I
I

WY N RSEn

1LY arn 1Y SR
TN e

19.9.93,/87n andn "m0
/

/

7

Lt

mry 7w Y onanom o'y atan

JmeRnnn oonbweY

:pnyn

,19.9.93 0N YandRY JwRna PUEYIN bMn M

/T an Yo manon mY'w Aty
/

514836 'DpD 317318 'S0

13195 .7.h

91008

oo

»1

1707 'm



DWANN  DPINOXIDN MTOIM TRNPIWIEAN meyan ,DMn nPap oy
LONNPNYION DMITONY NPPPN2 DNAN2 NNIMD NPINR. DRNY 2y oapy pud
SONIVA DPOIDN DNIINVZ9S MONKR NPONYID mavn? moon Moty
OB NREIND ML MO IMND DMIYPN DMaVIIN DMONNND mMyann
P DNMINAYN DPOYRM YD DWANN DRONIXION IMITOMY DN
Mavm MMt MynEan 232 MMNN NMaYnnn 2231 1N N oMmen

WD 244 MINPDY MNNND IN NON DMIAVND DMONHD MYIANN NN

JNYE DWANN TMTTIR N MRINYION MYnn MR Davnn »ad
WaWn  PIm Nnd DWNMTN DDRDHRN AN DN NN wn ad
NMIPYN DWMY MTIN DPODIN DM MaT?  MMBRN DmnMmarnnnd

W2 35 MNPUoa 1000

7120 DMPDID DM NN NN MM 92TA NYY DMNINNN DMTONN
NN D ¥aR PNOWOI THDID LOVND M DN INIY YT MM wInn nnany
N MaVN? DNa YHNYnY W 0 N DM obwr v onn PEN 93 N DMIONN
M2 MPHI NN 19N DYPIN MDA DNV N ONIWNI DYONOSID MV
PAVINY  MIPHRY DMIYPN DMIDNN 2V NDYN NI OONIMNMUDON TN oW aman

o3

TN IN INON N TENPNVDON MYIN P2 WY DION D TIOMN DN
S¢ BN MNP ORI DPOVINN DIRPNVOON NN ANMYBN ONNPD
DI0N 99 DNNNZ MBNY MIAND MYNan 1D ONAY DYTMAVED WM DYTaW

NP

MINN NN NYY MNMIAN ML MY 20U TRYY TIRINY2ON myan N
DOMMNAYHRYY  SNAIY DPOVINN DININWISZ MmN MV NYpn
D2V SNV N3N ,TI93 P a0Wp3a 3 MOwlR 1t mon Tw 9O
TRINMYIIN MR DPavm ("MNT2 1317 Man Mua nT NN

O mond

TIMN NN NPV MNIIN MOX "MW 20D N TRPIYIaN mMeon e
MWSYN DApHM DRIV IPOYINY  DONINUDEY MNMII MLN? npYPn
"3 .MOWM 1T MDA TV DD DN NPIDYAN MY MYSHIND PO)
mMea MT YS9 VT DPEN NN DKWY 10N L, Thoa P anwm
MNPIV2aN MUY O7aYm NIRRT MYYnD (CTMaa 213" MmN

O oy

S¢ 10 NNONIM NWDY 7Y b Inepa @d wiovn namwnn mYban NN
mMNoT NN MY NTaYh DWMNN DMNN DN Nt o
PONID

NIV MWNa NN DMYP DN %2 IONN NV DONN OOMOM)
quNa MM NIN DMON M) DTN MY A DODN 22 .nmamwinn madon
20W MINTIND

WMH  DWANN DIDID  NIANY DINODT PN DNWN DWPONINN . DINPNWID
MNANT DYONIYIN NTAYY PN N3 N9 DIINN DMWY TIAYR-TaW
JON PT M Ov oMono

YIOY NDY DYTTSN MY P2 NTIAYN DINN2 OYTNYR DONN JY ON Mt QWD
020NN NN TAINND INTPY NTI2Y NMId

10

11

12

13



WOWHI YN nawY

1" wnh

vivna 13

1993 Wpka 11

S

wowHR Py o3 o

N.93-43595

JREY TIP3 3TN0 28.9.93 DM 1M MR

4123932

VALY aTn 1R
MY MY

4
W WY RYI  pmn
19.9.93 DM "aNFH M0

¥ Yw manon oy 9ty

SBRNBA DonYveY

:pnyn

,19.9.93 DM "2NdRY JwHRA VPN 0D '

T 1w Yo onanon o'y atya

514836 'OpD

31708 'S

/W
'

13195 .7.n

(e

91008 DYV 1 1PDp ‘MM



LRI MY
STATE OF ISRAEL

MINISTRY OF FINANCE NSYRT TR
OFFICE OF THE LEGAL ADVISOR Wwownn Py nowb
N.93-4425

oate: _ X § Y e

FACSIMILE TRANSMISSION | mYmIEpna mmavn
NUMBER OF PAGES TRANSMITTED: panbwI oYY 'on
(INCLUDING THIS COVER SHEET) 'S A Ty Y91)
K\L(f’h L3 ( f - §
) 5&%"*5@*’*;(&%&«1 %*«w ,‘@'w?-' Hvlyﬂ AL 9R
(FACSIMILE NO: M9M0PD 'OR)
FROM: £ » ) N")\ Hyhda)
(OUR FACSIMILE NO. 00972-2-514-836  * q5w mhnopD 'on)
MESSAGE: -~ '[-J AP R "“iﬂ 2350 NV

r’r‘?\l ,ah' krﬂ{ :,_.__\}_) Y au'!rhwf' j:a-.'i}‘\

B 0 R Al tgare yfdw Mk

qobuY K3 aben Yw mipka W MPI3 BTwYn YD whpy kY bR

If you not receive legible copies, or in case of interruption, please
call: 00972-2-317-318

514836 'OpD 317318 "oV 883 .1.n 91008 BYWNY 1 17Dp ‘M
1, Kaplan St. P.0.B 883 Jerusalem 91008 Tel. 972-2-317318,  Fax 972-2-514836



ue

CUULeld”
- dEC UtLlg CUCLAU CRATLU UULG.CeO UHLLCeeO GH clNA udcL

LLEud L eMilled NULLO”

- didg cull @ou voadC.d UdeoO MNCO ©ALG uodl «GLOL L/NL
€¢ QUCULT UTHWU: -

UAOU UCLGE KGuwe UULWU UGLLYULL LURLT «0Ged ¢-£T-TT ACU CuUUCaa

Qe gl UHELURY®

0y LUSULU ugaecl gLl 9v utda La.U UdRNU  CLaGU GL GULN.

UHALC. AL Qel GNUL Qe lO UUGLCeO LQANQLL. O @G Te0LG dag Lubl

VHAULAU CTofe¢lU CAQU TRL UNILUL @G UOUUO LNILL dadi.d CRL

de U CAGU ¢LRLAL 2117 TCL U LLRL LELAY UUCLLU LUAU.L LU UNLULU

cal-cl  QULCCOU USHLU UQeGU  UCL1¢G 6SCe@ 9% LURULU uad.ld
: -

LRel”

CCu@ O%- UlGLel Geld Tel UYLL ¢Tiel umou uucida LGeRLL Aau
accul eUel €0 Qell CCoet @ath voadl UULA GuRLM GaYLL MU dad
cadcee auiceey vtucy Ll (€udl cutue) (Ll wa, 9v) wmegiLy cl

HacLcL}
ULAGU 1L UNGAL TeCle matl UeRLN vuLa (ggH umau.d uuGkige.Q
\

.dag cCe@ OF GOALE® (URLC UGU UAQU LUCLIA GRAGT uenall )
guity’ vgal TLL UCALL NlieLeld €0 AQU LAY ALLY UuALGL uRGLL
JOUCTU  o@ALNG. Tl RLUU Ng-€¢ wLLlO’ CCed 9% {€Ldh  CuCuy)
aridau UdENU @¢ C-LL ULLCO AULN UROU UCURN CLLLO aau gAaLgA
ULaGU udLdg vnTidau CLYE URLURU (UQed GRLC. ulac® Cagt LraLl

CCeeld watl ¢eRIN wadlea’ (cual ©0 GULUTU (RN Udgde Lo TLN®
cutgne ack A gudll gquLUTY A¢ UaAlG. vaadl LCLMR  LCLHALCUY

dud€ rLaG.a’ .
LEC WUUeCed &GLudU LafeCU LLCT dauu@.d coatl Lcl ©Q CAdULl@e
HelUL gFReel Co UGeTle THILL il gmL” o URLEY @G Ul U CGe

kl

-
vaal vuve.l G%€ dalu cucdlig uaLu”

@¢ ALY UUCLGU’ €Ge| TUTQQU C¢ uGheqlUu TaLL”
UNLcLen! UCLCE LUTLU LUGGLG. UGy ¢Uuald.a’ N1LL @ULN 6T GeTl
cUlENy el CLELU wlUcUu @¢ Autl@e dudd (Celle cutl UuRL

CLEL Og.Lu-”
UAAU Ude O @¢ MILL VUQAC.O UellL URLURD LN.CL UNGAL CulO UGKLG

= p— e § L r——y—— LT -
ey e e e e o R

A

B A gt o L AT et



28/04/94 20:47

Annex IV
Article 1

LABOR

1. Both sides will attempt to maintain the normality of movement of labor between them,
subject to each side's right to determine from time to time the extent and conditions of
the labor movement into its area. If the normal movement is suspended temporarily by
either side, it will give the other side immediate notification, and the other side may request

that the matter be discussed in the Joint Economic Comnuttec.

The placement and employment of workers from one side in the area of the other side
will be through the employment service of the other side and in accordance with the other
sides' legislation. The Palestinian side has the right to regulate the employment of
Palestinian labor in Israel through the Palestinian employment service, and the Israeli

Employment Service will cooperate and coordinate in this regard

2. a. Palestinians employed in Israel will be insured in the Israeli social insurance system
according to the National Insurance Law for employment injuries that occur in Israel,
bankruptcy of employers and maternity leave allowance.

b. The National Insurance fees deducted from the wages for maternity insurance will be
reduced according to the reduced scope of maternity insurance, and the equalization
deductions transferred to the Palestinian Authority, if levied, will be increased

accordingly.

c. Implementation procedures relating thereto will be agreed upon between the Israeli
National Insurance Institute and the Palestinian Authority or the appropriate Palestinian

social insurance institution,

3. a. Israel will transfer to the Palestinian Authority, on a monthly basis, the equalization
deductions as defined by Israeli legislation, if imposed and to the extent levied by Israel.
The sums so transferred will be used for social benefits and health services, decided
upon by the Palestinian Authority, for Palestinians employed in Israel and for their

families.

The equalization deductions to be so transferred will be those collected after the
date of entry into force of this Agreement from wages of Palestinians employed in Israel

and from their employers
These sums will not include :
(1) Payments for health services in places of employment.

(2) 2/3 of the actual administrative costs in handling the matters related to the
Palestinians employed in Israel by the Payments Section of the Israeli

Employment Service.
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4. Israel will transfer, on a monthly basis, to a relevant pension insurance institution to be

established by the Palestinian Authority, pension insurance deductions collected after the
establishment of the above institution and the completion of the documents mentioned in

para 6.

These deductions will be collected from wages of Palestinians employed in Israel and
their employers, according to the relevant rates set out in the applicable Israeli collective
agreements. 2/3 of the actual administrative costs in handling these deductions by the
Israeli Employment Service will be deducted from the sums transferred. The sums so

transferred will be used for providing pension insurance for these workers
Israel will continue to be liable for pension rights of the Palestinian employees in
Israel, to the extent accumulated by Israel before the entry into force of this para 4

Upon the receipt of the deductions, the Palestinian Authority and its relevant social
institutions will assume full responsibility in accordance with the Palestinian legislation
and arrangements, for pension rights and other social benefits of Palestinians employed in
Israel, that accrue from the transferred deductions related to these rights and benefits.
Consequently, Israel and its relevant social institutions and the Isracli employers will be
released from, and will not be held liable for any obligations and responsibilities
concerning personal claims, rights and benefits arising from these transferred deductions,

or from the provisions of paras 2-4 above

Prior to the said transfers, the Palestinian Authority or its relevant institutions, as the case
may be, will provide Israel with the documents required to give legal effect to their
aforesaid obligations, including mutually agreed implementation procedures of the
principles agreed upon in paras 3-5 above

The above arrangements concerning equalization deductions and/or pension deductions
may be reviewed and changed by Israel if an authorized court in Israel will determine that
the deductions or any part thercol must be paid to individuals, or used for individual
social benefits or insurance in Isracl, or that it is otherwise unlawlul. In such a case the
liability of the Palestinian side will not exceed the actual transferred deductions related to

the case.

Israel will respect any agreement reached between the Palestinian Authority, or an
organization or trade-union representing the Palestinians employed in Israel, and a
representative organization of employees or employers in Israel, concerning contributions
to such organization according to any collective agreement.

a. The Palestinian Authority may integrate the existing health insurance scheme for
Palestinians employed in Israel and their families in its health insurance services. As
long as this scheme continues, whether integrated or separately, Israel will deduct
from their wages the health insurance fees ("health stamp") and will transfer them to

the Palestinian Authority for this purpose.

b. The Palestinian Authority may integrate the existing health insurance scheme for
Palestinians who were employed in Israel and are receiving pension payments through
the Israeli Employment Service, in its health insurance services. As long as this scheme
continues, whether integrated or separately, Israel will deduct the necessary sum of
health insurance fees ("health stamp") from the equalization payments and will transfer

them to the Palestinian Authority for this purpose.
i )_::- 3




10. The Joint Economic Committee will meet upon the request of either side and review
the implementation of this Article and other issues concerning labor, social insurance and

social rights.

11. Other deductions not mentioned above, if any, will be jointly reviewed by the
Joint Economic Committee. Any agreement between the two sides concerning these
deductions will be in addition to the above provisions.

12. Palestinians employed in Israel will have the right to bring disputes arising out of
employee - employer relationships and other issues before the Israeli Labor Courts,

within these courts' jurisdiction

13. This Article governs the future labor relations between the two sides and will not impair
any labor rights prior to the date of signing ol this Agreement
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1.

3.

Article VII

LABOR

Both sides will attempt to maintain the normality of movement of labor between them,
subject to each side's right to determine from time to time the extent and conditions of

the labor movement into its area. If the normal movement is suspended temporarily by
either side, it will give the other side immediate notification, and the other side may request
that the matter be discussed in the Joint Economic Committee.

The placement and employment of workers from one side in the area of the other side
will be through the employment service of the other side and in accordance with the other
sides' legislation. The Palestinian side has the right to regulate the employment of
Palestinian labor in Israel through the Palestinian employment service, and the Israeli
Employment Service will cooperate and coordinate in this regard.

a. Palestinians employed in Israel will be insured in the Israeli social insurance system
according to the National Insurance Law for employment injuries that occur in Israel,
bankruptcy of employers and maternity leave allowance.

b. The National Insurance fees deducted from the wages for maternity insurance will be
reduced according to the reduced scope of maternity insurance, and the equalization
deductions transferred to the Palestinian Authority, if levied, will be increased

accordingly.

¢. Implementation procedures relating thereto will be agreed upon between the I[sraeli
National Insurance Institute and the Palestinian Authority or the appropriate Palestinian
social insurance institution.

a. Israel will transfer to the Palestinian Authority, on a monthly basis, the equalization
deductions as defined by Israeli legislation, if imposed and to the extent levied by Israel.
The sums so transferred will be used for social benefits and health services, decided
upon by the Palestinian Authority, for Palestinians employed in Israel and for their
families.

The equalization deductions to be so transferred will be those collected after the
date of the signing of the Agreement from wages of Palestinians employed in Israel
and from their employers.

These sums will not include :
(1) Payments for health services in places of employment.

(2) 2/3 of the actual administrative costs in handling the matters related to the
Palestinians employed in Israel by the Payments Section of the Israeh
Employment Service.




_ Israel will transfer, on a monthly basis, to a relevant pension insurance institution to be
established by the Palestinian Authority, pension insurance deductions collected after the
establishment of the above institution and the completion of the documents mentioned in
para 6.

These deductions will be collected from wages of Palestinians employed in Israel and
their employers, according to the relevant rates set out in the applicable Israeli collective
agreements. 2/3 of the actual administrative costs in handling these deductions by the
Israeli Employment Service will be deducted from the sums transferred. The sums so
transferred will be used for providing pension insurance for these workers.

Israel will continue to be liable for pension rights of the Palestinian employees in

Israel, to the extent accumulated by Israel before the entry into force of this para 4.

. Upon the receipt of the deductions, the Palestinian Authority and its relevant social
institutions will assume full responsibility in accordance with the Palestinian legislation
and arrangements, for pension rights and other social benefits of Palestinians employed in
Israel, that accrue from the transferred deductions related to these rights and benefits.
Consequently, Israel and its relevant social institutions and the Israeli employers will be
released from, and will not be held liable for any obligations and responsibilities
concerning personal claims, rights and benefits arising from these transferred deductions,
or from the provisions of paras 2-4 above.

Prior to the said transfers, the Palestinian Authority or its relevant institutions, as the case
may be, will provide Israel with the documents required to give legal effect to their
aforesaid obligations, including mutually agreed implementation procedures of the
principles agreed upon in paras 3-5 above

. The above arrangements concerning equalization deductions and/or pension deductions
may be reviewed and changed by Israel if an authorized court in Israel will determine that
the deductions or any part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise unlawful. In such a case the
liability of the Palestinian side will not exceed the actual transferred deductions related to
the case.

Israel will respect any agreement reached between the Palestinian Authority, or an
organization or trade-union representing the Palestinians employed in Israel, and a
representative organization of employees or employers in Israel, concerning contributions
to such organization according to any collective agreement.

a. The Palestinian Authority may integrate the existing health insurance scheme for
Palestinians employed in Israel and their families in its health insurance services. As
long as this scheme continues, whether integrated or separately, Israel will deduct
from their wages the health insurance fees ("health stamp") and will transfer them to
the Palestinian Authority for this purpose.

b. The Palestinian Authority may integrate the existing health insurance scheme for
Palestinians who were employed in Israel and are receiving pension payments through
the Israeli Employment Service, in its health insurance services. As long as this scheme
continues, whether integrated or separately, Israel will deduct the necessary sum of
health insurance fees ("health stamp") from the equalization payments and will transfer
them to the Palestinian Authority for this purpose.
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13.

The JEC will meet upon the request of either side and review the implementation of this
Article and other issues concerning labor, social insurance and social rights.

Other deductions not mentioned above, if any, will be jointly reviewed by the
JEC. Any agreement between the two sides concerning these deductions will be in
addition to the above provisions.

Palestinians employed in Israel will have the right to bring disputes arising out of
employee - employer relationships and other issues before the Israeli Labor Courts,
within these courts' jurisdiction.

This Article governs the future labor relations between the two sides and will not impair
any labor rights prior to the date of signing of the Agreement.
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Both sides will attempt to maintain the normality of movement of labor
betweem them, subject to each side’s right to determine from time to
time the extent and conditi f the labor movement into its area.
If the normal movement 1§£§h;§£ﬁﬁgip ither side, it will give the

other 51de immediate notification, »nd —H«a other sibe e 1
-}"Mir mectftex krma dls.c.i.q,aﬂé 1--— e Tota &wmu.. %W

the placement and employment of workers on one side in the area of the
other side will be through the emp]uymeut service of the other side and

in ua cprdance with the other sides’ legislat m? The Palestinian side
& =y
has -“u f%"n*'\ﬂ EEL_IEqua_Lm the employment of iis—omp-]-ayeeec?n Israel 0

through its—own emphyment service, &+ A +he TStael st
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28/04/94
Annex IV
Article 1
&~ LABOR
[
1. sides will attempt to maintain the nasmaley of movement of labor between them,

subject to each side's righy to determine from time to time the extent and conditions of |
the labor movement intd its If the normal movement is suspended temporarily by |
either side, it will give the ;:her side immediate notification, and the other side may request

that the matter be discussed in the Joint Economic Committee.

The placement and employment of workers from one side in the area of the other side
will be through the employment service of the other side and in accordance with the other
sides' legislation. The Palestinian side has the right to regulate the employment of

Palestinian labor in Israel through the;f;glestinian Emp]nyment Service, and the Israeli .“__'l"‘a‘—“
Service will cooperate and coordinate in this regard -

2. a. Palestinians employed in Israel will be insured in the Israeli social insurance system
according to the National Insurance Law for employment injuries that occur in Israel,
bankruptcy of employers and maternity leave allowance.

W a Ir et L4 uN
“% b. The National Ipsurance fees fél?%]'ea#eﬁnﬁén&umnce wi I:-e reduced according to the
Y buco) said-scope of/insurance, and the equalization deductions transferred to the Palestinian
Authority, if levied, will be increased accordingly.

¢. Implementation procedures relating thereto will be agreed upon between the Israeli
National Insurance Institute and the Palestinian Authority or the appropriate Palestinian
social insurance institution.

3. a. Israel will transfer to the Palestinian Authority, on a monthly basis, the equalization
deductions as defined by Israeli legislation, if imposed and to the extent levied by Israel.
The sums so transferred will be used for social benefits and health services, decided .
upon by the Palestinian Authority, for Palestinians employed in Israel and for their
families.

~ | The equalization deductions to be so transferred will be those collected after the
date of entry into force of this Agreement from wages of Palestinians employed in Israel
and from their employers.

r"f_ W
P40y

These sums will not include :

“.Hl—q..&" )
1) P ts fi | health 1Ces. R
(1) Payments DFW ealth servicess }v‘-cu_-:. 1 Ma—a-u-;._k-
o
(2) 2/3 of the actual admjnistra%%v? costs nj‘ﬁ'l.e P:;ramems Section of the Israeli

Employment Service in(handling the matters related to the Pa]es@

employed in Israel;




4. Israel will transfer, on a monthly basis, to a relevant pension insurance institution to be
established by the Palestinian Authority, pension insurance deductions collected after the
establishment of the above institution and the completion of the documents mentioned in
para 6.

These deductions will be collected from wages of Palestinians employed in Israel and
their employers, according to the relevant rates set gut in the applicable Israeli collective
c}{ﬁ'

agreements. 2/3 of the actual administrative costs/of thesraeli Employment Servi
(Eangzing tEese deductionsyvill be deducted from the sums transferred. The sums so
tH-b or providing pension insurance for these workers.

Israel will continue to be liable for pension rights of the Palestinian employees in
Israel, to the extent accumulated by Israel before the entry into force of this para 4.
% A HAde ton ere € s Ot Vs A TV el d, i dam,

S. Upon the receipt of the deductions/thé Palestinian Authority and its relevant social
institutions will assume fujl respogsibility¥or pension rights and other social benefits
of Palestinians employed in Israel /that accrue from the transferred deductions related
to these rights and benefits! Consequently, Israel and its relevant social institutions and
the Israeli employers will be released from, and will not be held liable for any obligations
and responsibilities concerning personal claims, rights and benefits arising from these
transferred deductions, or from the provisions of paras 2-4 above.

6. Prior to the said transfers, the Palestinian Authority or its relevant institutions, as the case
may be, will provide Israel with the documents required to give legal effect to their
aforesaid obligations, including mutually agreed implementation procedures of the
principles agreed upon in paras 3-5 above.

7. The above arrangements concerning equalization deductions and/or pension deductions
may be reviewed and changed by Israel if an authorized court in Israel will determine that
the deductions or any part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise unlawful In such a case the
liability of the Plaestinian side will not exceed the actual edumionsielated to the case.

8. Israel will respect any agreement reached between the Pzastininn Authority, or an
organization or trade-union representing the Palestinians employed in Israel, and a
representative organization of employees or employers in Israel, concerning contributions
to such organization according to any collective agreement.

9. a. The Palestinian Authority may integrate the existing health insurance scheme for
Palestinians employed in Israel and their families in its health insurance services. As
long as this scheme continues, whether integrated or separately, Israel will deduct

from their wages the health insurance fees ("h ") and will transfer them to
the Palestinian Authority for this purpose. = _

b. The Palestinian Authority may integrate the existing health insurance scheme for
Palestiinians who were employed in Israel and are receiving pension payments through
the Israeli Employment Service, in its health insurance services. As long as this scheme
continues, whether integrated or separately, Israel will deduct the necessary sum of
health insurance fees (" i Stamp") from theFqualization payments and will transfer
them to the Palestinian Authority for this purpos&™

ool ANV,
: Jd

f
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10. The Joint Economic Committee will meet upon the request of either side and review
the implementation of this Article and other issues concerning labor, social insurance and
social rights.

11. Other deductions not mentioned above, if any, will be jointly reviewed by the
Joint Economic Committee. Any agreement between the two sides concerning these
deductions will be in addition to the above provisions.

12. Palestinians employed in Israel will have the right to bring disputes arising out of
employee - employer relationships and other issues before the Israeli Labor Courts,
within these courts' jurisdiction.

13. This Article governs the future labor relations between the two sides and will no
i mpair any labor rights prior to the date of signing of this Agreement.

) &

" 'Note: [I. The above will apply first to the Palestinian workers from the Gaza Strip and

Ve Jericho Area and later also to Palestinian workers from the West Bank, according to
- the Interim Agreement and the DOP. As suggested previously, this should be covered
G by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank and the Gaza
Strip].
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Annex 1V
Article 1

LABOR

L. [I. Both sides regard the movement of Palestinian labor to Israel as an important
element in their economic relations, and they will tend to maintain a normal movement
of such labor, subject to Israel's right to determine from time to time its extent, and to
the provisions of this agreement. If the normal movement is suspended by Israel, Israel
will give the Palestinian Authority immediate notification, ]

[P. There will be free movement of labor between the two sides. Any exception to this
principle will be considered and agreed upon by the relevant joint committee. ]

[I. The placement and employment of Palestinians in Israel will be through the Israeli .
State Employment Service and in accordance with Israeli laws and regulations. |

[P. The placement and employment of labor from one side to the other side will be

through the other sides' employment service and in accordance with the other sides'
legislation. ]

2. Palestinians employed in Israel will be insured in the Israeli social insurance system
according to the National Insurance Law for employment injuries that occur in Israel,
bankruptcy of employers and maternity leave allowance.* Implementation procedures
relating thereto will be agreed upon between the Israeli National Insurance Institute and
the Palestinian Authority or the appropriate Palestinian social insurance institution.

3. a. Israel will transfer to the Palestinian Authority, [I. on a quarterly basis as a maximum
interval] [P. on a monthly basis] the equalization deductions as defined by Israeli
legislation, if imposed and to the extent levied by Israel.
The sums so transferred will be used for social benefits and health services, decided
upon by the Palestinian Authority, for Palestinians employed in Israel and for their .
families.

b.[P. Without jeopardising the rights accrued prior to this Agreement,]
The equalization deductions to be so transferred will be those collected after the
date of entry into force of this Agreement from wages of Palestinians employed in Israel
and from their employers.

* The National Insurance fees for maternity insurance will be reduced according to the
said scope of insurance, and the equalization deductions transferred to the Palestinian
Authority, if levied, will be increased accordingly.

These sums will not include -

(1) Sums set aside for the employees individually or to ensure their rights;






(2) [ Actual administrative costs of the Payments Section of the Israeli
Employment Service in handling the matters related to the Palestinians
employed in Israel;]

(3) Payments for occupational health services. [P. to be agreed upon by the Joint
Economic Committee]

4. Israel will transfer [I. on a quarterly basis as a maximum interval] [P. on a monthly basis]
to a relevant pension insurance institution to be established by the Palestinian Authority,
pension insurance deductions collected after the establishment of the above institution
and the completion of the documents mentioned in para 6.

These deductions will be collected from wages of Palestinians employed in Israel and
their employers, according to the relevant rates set out in the applicable Israeli collective
agreements. [1. The actual administrative costs of the Israeli Employment Service in

handling these deductions will be deducted from the sums transferred.] The sums so .
transferred will be used for providing pension insurance for these workers.
Israel will continue to beyliable for pension rights of the Palestinian employees M J

in Israel, to the extent accumulated by Israel before the entry into force of this ara 4
l'ul Lo "1-' \'"\:‘ Xeote ‘:3' ﬂj 'hll"& YC\"'QAI.J\ “I Tty f kﬂ‘k‘ Gde Ve H{J%Eéh};*%
5 The%alesnnmn Authority and'its relevant social institutiond will assume full respn::-nmblllty 1t :.: i
for pension rights and other social benefits of Palestinians employed in Israel{upon-the ),
receipt-of the deductions related to-these rights and Consequently, Israel VR ol \
and its relevant social institutions and the Isracli employers will be released from, and will 2" ="
not be held liable for any obligations and responsibilities concerning personal claims, rights

and benefits ammg, ar—adjudtamad—kﬂeﬁmmmese transterred deductions, or

from the provisions of paras. 2-4 above.

6. Prior to the said transfers, the Palestinian Authority or its relevant institutions, as the case
may be, will provide Israel with the documents required to give legal effect to their
aforesaid obligations, including mutually agreed implementation procedures of the
principles agreed upon in paras 3, 4 and 5.

7. The above arrangements concerning equalization deductions and/or pension deductions
may be reviewed and changed by Israel if an authorized court in Israel will determine that
the deductions or any part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise unlawful.

8. Israel will respect any agreement reached between the Palestinian Authority, or an
organization or trade-union representing the Palestinians employed in Israel, and a
representative organization of employees or employers in Israel, concerning contributions
to such organization according to any collective agreement.

9. a. The Palestinian Authority may integrate the existing health insurance scheme for
Palestinians employed in Israel and their families in its health insurance services. As
long as this scheme continues, Israel will deduct from their wages the health insurance
fees ("health stamp") and wilyransﬁzr them to thi Palestinian Authority for this purpose.

o S &VI-LL«'

whethar N

b. The Palestinian Authority may integrate the existing th insurance scheme for
Palestiinians who were employed in Israel and are receiving pension payments through
the Israeli Employment Service, in its health insurance services. As long as this scheme




continues, Israel will deduct the necessary sum of health insurance fees ("Health

Stamp") from the Equalization payments and will transfer them to the Palestinian
Authority for this purpose.

10. The Joint Economic Committee will meet upon the request of either side and review

matters of principle concerning the provisions and implementation of this article and other
issues concerning labor, social insurance and social rights.

11, Other deductions not mentioned above, if any, will be jointly reviewed by the
Joint Economic Committee. Any agreement between the two sides concerning these
deductions will be in addition to the above provisions.

12. Palestinians employed in Israel will have the right to bring disputes arising out of
employee - employer relationships and other issues before the Israeli Labor Courts,
within these courts' jurisdiction.

13. [P. Israel shall open to the Palestinian side and the ILO its records and files concerning
the various contributions and deductions from the wages of Palestinian workers employed
in Israel and their employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those of pensions].

[1. This agreement governs the future relations only and will not refer to the past].

Note: [I. The above will apply first to the Palestinian workers from the Gaza Strip and
Jericho Area and later also to Palestinian workers from the West Bank, according to
the Interim Agreement and the DOP. As suggested previously, this should be covered
by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank and the Gaza
Strip].
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Annex IV
Article 1
LABOR -

r
(e

Both sides will attempt to maintain the normality of mcveﬁf labor between them, L}, A

subject to each side's nght to determine from time to time tent and conditions, o 7 9v¢ b oA

If the normal movement is suspended by either side, it will give the other side immediate "1 \ s

notification. Qyes

The placement and employment of workers from one side in the area of the other side
will be through the employment scrwccs”l:}f both sides and in accordance with the othﬁ-
o 5K

sides' legislation. J be axhur <V mme
-+1‘~.ﬂ ﬂa Sriat urill by SU'F'!‘VJ:'L'LLH—

a. Palestinians employed in Israel will be insured in the Israeh social insurance system | f ous / |
according to the National Insurance Law for employment injuries that occur in Israel, ol f‘ ‘
bankruptey of employers and maternity leave allowance.

b. The National Insurance fees for maternity insurance will be reduced according to the
said scope of insurance, and the equalization deductions transferred to the Palestinian
Authority, if levied, will be increased accordingly.

¢. Implementation procedures relating thereto will be agreed upon between the Israeli
National Insurance Institute and the Palestinian Authority or the appropriate Palestinian
social insurance institution.

a. Israel will transfer to the Palestinian Authority, on a monthly basis, the equalization
deductions as defined by Israeli legislation, if imposed and to the extent levied by Israel.
The sums so transferred will be used for social benefits and health services, decided
upon by the Palestinian Authority, for Palestinians employed in Israel and for their

families.

The equalization deductions to be so transferred will be those collected after the .
date of entry into force of this Agreement from wages of Palestinians employed in Israel
and from their employers.

[I. These sums will not include :
(1) Sums set aside for the employees individually or to ensure their rights; &-

(2) The actual administrative costs of the Payments Section of the Israeli
Employment Service in handling the matters related to the Palestinians

employed in Israel,

(3) Payments for occupational health services.]

[Delete the above].



10. The Joint Economic Committee will meet upon the request of either side and review
the implementation of this Article and other issues concerning labor, social insurance and
social rights.

11. Other deductions not mentioned above, if any, will be jointly reviewed by the
Joint Economic Committee. Any agreement between the two sides concerning these
deductions will be in addition to the above provisions.

12. Palestinians employed in Israel will have the right to bring disputes arising out of
employee - employer relationships and other issues before the Israeli Labor Courts,
within these courts' jurisdiction.

13. [P. This Article governs the future labor relations between the two sides and will not
jeopardize or impair any previous labor rights.]

[I. This Article governs the future labor relations between the two sides and will nm{n
itsel abor rights in-esistance-gt the date of signing of this Agreement].
: ks r’L I:n_ l{;‘- '?. —

Note: [I. The above will apply first to the Palestinian workers from the Gaza Strip and
Jericho Area and later also to Palestinian workers from the West Bank, according to
the Interim Agreement and the DOP. As suggested previously, this should be covered
by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank and the Gaza
Strip].




1. Both sides regard the movement of labour between them to be an important
clement in their economic relations, and they will attempt to maintain the normality of
that movement, subject to each side's right to determine from time to time its volume
and conditions. If the normal movement is interrupted by ecither side, it will give the
other side immediate notification, and the issue and its implications will be reviewed
by the Joint Economic Commitiee.

The employment of labour from one side to the other side will be organized by the
employment service of the employee side which will cooperate with the employment
service of the employers side through which the placement and employment will take
place in accordance with its legislation .



March 23, 1994

Article XIV

Preservation of Rights, Liabilities and Obligations

1. Nothing in this Agreement affects the rights,
1iabilities and obligations in existence at the date of
the entry into force of this Agreement of any person or
legal entity, whether such person or entity is within or
outside the Gaza Strip and Jericho Area.

2. Unless otherwise determined in Annex II, the transfer
of the agreed powers and responsibilities set out in Annex
11 includes all related rights 1iabilities and obligations
of the Israeli military government and its Civil
Administration arising with regard to acts or omissions
which occured prior to the transfer, whether such rights,
liabilities or obligations matured before or after the
transfer.
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2 A Palestinians employed in Israel will be insured in the Israeli social
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'LP./The placement and employment of labor from one side to the other
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Annex IV
Article 1
LABOR L.Aweﬂm e Qi hoade's

pertant-elementin-thel ceonomie relations, - ¥ ill tend to maintain
— normal movement of such-labor/ subject to dsraeks right to determine from
time to time its extent, and to the provisions of this agreement. If the normal
movement is suspended by bsract, k will give the Palestinian-Authority |

immediate nntiﬁnatiﬂn/f ."€ 1'~H¢ " -ETfitTE’-_f‘l\l o+ho 'f wid e
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[P. Ther&will be free movement of labor n the two sides. Any

[I. The placement and emplayment of Palestinians in Israe‘}{inltlZ be
through the Israeli StatpdEmployment Service and in accordanee with

side will be through the othersides* employment service

and in accordance
with the other sides’ 1egisiatiun/_}/ o% poth sdes

insurance system according to the National Insurance Law
for employment injuries that occur in Israel kruptcy of
employers and maternity leave allowance Xjlmp ementation procedures il
relating thereto will be agreed upon between the Israeli National

Insurance Institute and the Palestinian Authority or the appropriate

Palestinian social insurance institution,

a. Israel will transfer to the Palestinian Authority,. -en-a-quarterly-
basis as a maximum intervat}—{?. on a monthly basis} the equalization
deductions as defined by Israeli legislation, if imposed and to the
extent levied by Israel.

The sums so transferred will be used for social benefits and health
services, decided upon by the Palestinian Authority, for Palestinians Vv

employed in Israel and for their families.

b.mwmwmmﬂﬁﬁ%wﬂemﬂ—

The equalization deductions to be so transferred will be those
collected after the date of entry into force of this Agreement from
wages of Palestinians employed in Israel and from their employers.

he National Insurance fees for maternity insurance will be reduced e
according to the said scope of insurance, and the equalization deductions \

transferred to the Palestinian Authority, if levied, will be increased accordingly.
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These sums will not include :

(1) Sums set aside for the employees individually or to ensure their
rights ;

(2) [1. Actual administrative costs of the Payments Section of the Israeli
Employment Service in handling the matters related to the Palestinians

employed in Israel;]

(3) Payments for occupational health services. [P. to be agreed upon by the Joint
Economic Committee].

4. Israel will transfer [l. ona quarterly basis-as-a-maximum-interval]
[P~ on a monthly basis}to a relevant pension insurance institution
to be established by the Palestinian Authority, pension insurance .
deductions collected after the establishment of the above institution
and the completion of the documents mentioned in para 6.

These deductions will be collected from wages of Palestinians employed in
Israel and from their employers, according to the relevant rates set
out in the applicable Israeli collective agreements. [I. The actual administrative
costs of the Israeli Employment Service in handling these deductions will be
deducted from the sums transferred.] The sums so transferred will be used for
providing pension insurance for these workers.
Israel will continue to be reliable for pension rights of the Palestinian employees
in Israel. to the extent accumulated by Israel before the entry into force of this para 4,

5 The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social
benefits of Palestinians employed in Israel, upon the receipt of the .
deductions related to these rights and benefits. Consequently, Israel
and its relevant social institutions and the Israeli employers will
be released from, and will not be held liable for any obligations and
responsibilities concerning personal claims, rights and benefits
arising, ér adjudicated to be arisingjfrnm these transferred
deductions, or from the provisions of paras. 2-4 above.

6. Prior to the said transfers, the Palestinian Authority or its
relevant institutions, as the case may be, will provide Israel with
the documents required to give legal effect to their aforesaid
obligations, including mutually agreed implementation procedures
of the principles agreed upon in paras 3,4and 5.

7 The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise unlawful.

Q\ﬁ—'\"“ —LL wet S 35 Ll’
—\ 33 Czﬂ '__'-k-\pk, ,-3-,:-_\‘) H'«k‘\
L A ™Y




8. Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the /
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement.

9. a. The Palestinian Authority may integrate the existing health
insurance scheme for Palestinians employed in Israel and their
families in its health insurance services. As long as this scheme
continues, Israel will deduct from their wages the health insurance
fees ("health stamp") and will transfer them to the Palestinian Authority
for this purpose.

b. The Palestinian Authority may integrate the existing health
insurance scheme for Palestinians who were employed in Israel
and are receiving pension payments through the Israeli
Employment Service, in its health insurance services. As long as
this scheme continues, Israel will deduct the necessary sum of health
insurance fees ("Health Stamp") from the Equalization payments and
will transfer them to the Palestinian Authority for this purpose.

10. The Joint Economic Committee will meet upon the request of either
side and review I i isi
implementation of thisrticle and other issues concerning labor, social
insurance and social rights,

11. Other deductions not mentioned above, if any, will be jointly
reviewed by the Joint Economic Committee. Any agreement between
the two sides concerning these deductions will be in addition to the
above provisions.

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

13. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
| the wages of Palestinian workers employed in Israel and their
| employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions],

[1. This agreement governs the future relations only and will not
refer to the past]




Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP. As suggested

previously, this should be covered by a side letter]

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].
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Annex 1V
Article 1

LABOR

1. [L Both sides regard the movement of Palestinian labor to Israel as an
important element in their economic relations, and they will tend to maintain
a normal movement of such labor, subject to Israel's right to determine from
time to time its extent, and to the provisions of this agreement. If the normal
movement is suspended by Israel, Israel will give the Palestinian Authority
immediate notification, ]

ﬁ’_ There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee. ]

[I. The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and in accordance with

Israeli laws and regulations. |

[ P. The placement and employment of labor from one side to the other
side will be through the other sides' employment service and in accordance

With the other sides' legislation. ]

2. Palestinians employed in Israel will be insured in the Israeli social
insurance system according to the National Insurance Law
for employment injuries that occur in Israel, bankruptcy of
employers and maternity leave allowance.* Implementation procedures
relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution.

3. a. Israel will transfer to the Palestinian Authority, [I. on a quarterly
basis as a maximum interval] [P. on a monthly basis] the equalization
deductions as defined by Israeli legislation, if imposed and to the
extent levied by Israel.
The sums so transferred will be used for social benefits and health
services, decided upon by the Palestinian Authority, for Palestinians
employed in Israel and for their families.

L. [P. Without jeopardising the rights accrued prior to this Agreement, ]

The equalization deductions to be so transferred will be those
collected after the date of entry into force of this Agreement from
wages of Palestinians employed in Israel and from their employers.

* The National Insurance fees for maternity insurance will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased accordingly.




These sums will not include :

U~
(1) Sums set aside for the employees individually or to ensure their ’ Y [] (
rights ; r/cf‘% ~(

{Zﬁ Actual administrative costs of the Payments Section of the Israeli
Employment Service in handling the matters related to the Palestinians
employed in Israel, i

f:ﬁ'-ﬂ lede _5.»115 {1'\1'._(1#)4 .

(3)' Payments for occupational health services._] E 4o ba a Jreed o pom ‘-\m.l $he Ford
feoner i) Commiitze] ‘ p

The Israeli Employment Service will report annually to the Joint Economic e,

Committee about the sums referred to in this para b.

4. Israel will transfer [I. on a quarterly basis as a maximum interval]
[P. on a monthly basis] to a relevant pension insurance institution
to be established by the Palestinian Authority, pension insurance .
deductions collected after the establishment of the above institution
and the completion of the documents mentioned in para 6.

These deductions will be collected from wages of Palestinians employed in
Israel and from their employers, according to the relevant rates set
out in the applicable Israeli collective agreements| The actual administrative
. costs of the Israeli Employment Service in handling these deductions will be
ET - “:‘-,"\ deducted from the sums transferred] The sums so transferred will be used for
4

i providing pension insurance for these workers. RUC O QIR SR
‘-""“b" ~> Pension rights of the Palestinian employees in Israel, to the extent accumulated, o T o
:‘:’n\;i‘, / before the entry into force of this para 4, will be preserved-by-Israel- / Gond

]

. h\'. bgvae ] \
Fav 3 j’ 5. The Palestinian Authority and its relevant social institutions will -

assume full responsibility for pension rights and other social

benefits of Palestinians employed in Israel, upon the receipt of the .
deductions related to these rights and benefits. Consequently, Israel

and its relevant social institutions and the Israeli employers will

be released from, and will not be held liable for any obligations and

responsibilities concerning personal claims, rights and benefits

arising, or adjudicated to be arising from these transferred

deductions, or from the provisions of paras. 2-4 above.

6. Prior to the said transfers, the Palestinian Authority or its
relevant institutions, as the case may be, will provide Israel with
the documents required to give legal effect to their aforesaid
obligations, including mutually agreed implementation procedures
of the principles agreed upon in paras 3, 4 and 5,

7. The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual




social benefits or insurance in Israel, or that it is otherwise unlawful

8. Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement.

9, a. The Palestinian Authority may integrate the existing health
insurance scheme for Palestinians employed in Israel and their
families in its health insurance services. As long as this scheme
continues, Israel will deduct from their wages the health insurance
fees ("health stamp") and will transfer them to the Palestinian Authority
for this purpose.

b. The Palestinian Authority may integrate the existing health
insurance scheme for Palestinians who were employed in Israel
and are receiving pension payments through the Israeli
Employment Service, in its health insurance services. As long as
this scheme continues, Israel will deduct the necessary sum of health
insurance fees ("Health Stamp") from the Equalization payments and
will transfer them to the Palestinian Authority for this purpose.

10. The Joint Economic Committee will meet upon the request of either
side and review matters of principle concerning the provisions and
implementation of this article and other issues concerning labor, social
insurance and social rights,

11. Other deductions not mentioned above, if any, will be jointly
reviewed by the Joint Economic Committee. Any agreement between
the two sides concerning these deductions will be in addition to the
above provisions.

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

I’.":LP. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions).

[1. This agreement governs the future relations only and will not
refer to the past].



Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP. As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].
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Annex 1V
Article 1

LABOR

I. [I. Both sides regard the movement of Palestinian labor to Israel as an
important element in their economic relations, and they will tend to maintain
a normal movement of such labor, subject to Israel's right to determine from
time to time its extent, and to the provisions of this agreement. If the normal
movement is suspended by Israel, Israel will give the Palestinian Authority

immediate notification. ]

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee. ]

[I. The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and in accordance with
Israeli laws and regulations.]

[ P. The placement and employment of labor from one side to the other
side will be through the other sides' employment service and in accordance

with the other sides' legislation. ]

2. Palestinians employed in Israel will be insured in the Israeli social
insurance system according to the National Insurance Law
for employment injuries that occur in Israel, bankruptcy of
employers and maternity leave allowance.* Implementation procedures
relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution.

3. Israel will transfer to the Palestinian Authority, [I. on a quarterly
basis as a maximum interval] [P. on a monthly basis] the equalization
deductions as defined by Israeli legislation, if imposed and to the

extent levied by Israel.
The sums so transferred will be used for social benefits and health

services, decided upon by the Palestinian Authority, for Palestinians
employed in Israel and for their families.

| [P. Without jeopardising the rights accrued prior to this Agreement,]

The equalization deductions to be so transferred will be those
collected after the date of entry into force of this Agreement from
wages of Palestinians employed in Israel and from their employers.

* The National Insurance fees for maternity insurance will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased accordingly.
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These sums will not include : 1948 f -
(1) Sums set aside for the employees individually or to ensure their
rights |
(2) Actual administrative costs of the Israeli Em[ﬂg;,rment Service L~ 1L\*ﬁr nde Wy ¢ “ .
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Israel will transfer [I. on a quarterly basis as a maximum interval]

[P. on a monthly basis] to a relevant pension insurance institution

to be established by the Palestinian Authority, pension insurance
deductions collected after the establishment of the above institution
and the completion of the documents mentioned in para 6.

vag (L}Elﬂnll (3.]] cx'h;;-\l*(" O——J
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These deductions will be collected from wages of Palestinians employed in

Israel and from their employers, according to the relevant rates set

out in the applicable Israeli collective agreements, The actual administrative sl |\

costs of the Israeli Employment Service/will be deducted from the sums ' L~ @700
transferred. The sums so transferred will be used for providing pension —fhese de &u}r oma
insurance for these workers.

__Pension rights of the Palestinian employees in Israel, to the extent accumulated
before the entry into force of this para 4, will be preserved by Israel.

The Palestinian Authority and its relevant social institutions will

assume full responsibility for pension rights and other social

benefits of Palestinians employed in Israel, upon the receipt of the

deductions related to these rights and benefits. Consequently, Israel

and its relevant social institutions and the Israeli employers will

be released from, and will not be held liable for any obligations and

responsibilities concerning personal claims, rights and benefits .
arising, or adjudicated to be arising from these transferred

deductions, or from the provisions of paras. 2-4 above.

Prior to the said transfers, the Palestinian Authority or its
relevant institutions, as the case may be, will provide Israel with
the documents required to give legal effect to their aforesaid
obligations, including mutually agreed implementation procedures
of the principles agreed upon in paras 3, 4 and 5.

The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual

social benefits or insurance in Israel, or that it is otherwise unlawful.




8. Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement.

I.I '-le‘. 5 ‘{'4."1 <

9. a. The Palestinian Authority may continue the existing health

insurance scheme for Palestinians employed in Israel and their

o families. As long as this scheme continues, Israel will deduct

\n ool

1S

from their wages the health insurance fees ("health stamp") and
(<€ will transfer them to the Palestinian Authority for this purpose.

b. The Palestinian Authority may continue the existing health
insurance scheme for Palestinians who were employed in Israel
and are receiving pension payments through the Israeli
Employment Service. As long as this scheme continues, Israel
will deduct the necessary sum of health insurance fees ("Health
Stamp") from the Equalization payments and will transfer them to
the Palestinian Authority for this purpose.

10. &° The Joint Economic Committee will meet upon the request of either
side and review matters of principle concerning the provisions and
implementation of this article and other issues concerning labor, social
insurance and social rights.

11. Other deductions not mentioned above, if any, will be jointly
reviewed by the Joint Economic Committee. Any agreement between
the two sides concerning these deductions will be in addition to the
above provisions.

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

13. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

[I. This agreement governs the future relations only and will not
refer to the past].
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Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP. As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].
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Annex IV
Article |

LABOR

[1s. There will be movement of labor between the two sides, subject
to Israel's right to determine from time to time its volume, and to

the provisions of this agreement |

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint commiltee. |

[1. The placement and employment of Palestinians in Israel will be
through the Isracli State Employment Service and in accordance with
Israchi laws and regulations |

[ P. The placement and employment of labor from one side to the other
side will be through the other sides’ employment service and in accordance
with the other sides' legislation |

Palestinians employed in Israel will be insured in the

Israeli social insurance system according to the National Insurance
Law for employment injuries that occur in Israel, bankruptey of
employers and maternity leave allowance.* Implementation procedures
relating thereto will be agreed upon between the Israch National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution

Israel will transfer to the Palestiman Authority, [I. on a quarterly
basis as a maximum interval] [P, on a monthly basis] the equalization
deductions as defined by Isracli legislation, ifimposed and to the
extent levied by Israel
The sums so transferred will be used for social benelits and health
services, decided upon by the Palestinian Authority, for Palestinians
employed in Israel and for thewr familics

[P. Without jeopardising the rights accrued prior to this Agreement,

The equalization deductions to be so transferred will be those
collected afler the date of entry into force of this Agreement from
wages of Palestinians employed in Israel and from their employers.

The National Insurance fees for maternity insurance will be reduced
according to the said scope ol insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly



tn

These sums will not include
(1) Sums set aside for the employees individually or to ensure their
rights |

(2) Actual administrative costs of the Isracli Employment Service |

(3) Payments for occupational health services

Israel will transfer [1. on a quarterly basis as a maximum interval]
[P. ona monthly basis] to a relevant pension insurance institution
to be established by the Palestinian Authority, pension insurance
deductions collected afler the establishment of the above institution
and the completion of the documents mentioned in para 6

These deductions will be collected from wages of Palestinians employed in
Israel and from their employers, according to the relevant rates set

out in the applicable Israeli collective agreements. The actual administrative
costs of the Isracli Employment Service will be deducted from the sums
transferred. The sums so transferred will be used for providing pension
insurance for these workers

Pension rights of the Palestinian employees in Israel, to the extent accumulated
before the entry into force of this para 4, will be preserved by Israel

The Palestinian Authority and its relevant social instituttons will
assume full responsibility for pension rights and other social
benefits of Palestinians employed in Isracl, upon the receipt of the
deductions related to these rights and benelits. Consequently, Isracl
and its relevant social institutions and the Isracli employers will

be released from, and will not be held hable for any obligations and
responsibilities concerning personal claims, rights and benelits
arising, or adjudicated to be ansing from these transferred
deductions, or from the provisions of paras. 2-4 above

Prior to the said transfers, the Palestinian Authonty or its
relevant institutions, as the case may be, will provide Isracl with
the documents required to give legal effect to their aforesaid
obligations, including mutually agreed implementation procedures
of the principles agreed upon in paras 3, 4 and 5

The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise

unlawful




8. lsrael will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers i Israel, concerning contributions to such
organization according to any collective agreement

9. a. The Palestimian Authority may continue the existing health
insurance scheme for Palestinians employed in Israel and their
families. As long as this scheme continues, Israel will deduct
from their wages the health insurance fees ("health stamp™) and
will transfer them to the Palestinian Authority for this
purpose.

b. The Palestinian Authority may continue the existing health
insurance scheme for Palestinians who were employed in Israel
and are receiving pension payments through the Isracli
Employment Service. As long as this scheme continues, Israel
will deduct the necessary sum of health insurance fees ("Health
Stamp") from the Equalization payments and will transfer them to
the Palestinian Authority for this purpose

10. a. The Joint Economic Committee will meet upon the request of either
side and review matters of principle and policy concerning
the provisions and implementation of this article and other issues
concerning labor, social insurance and social rights

b. The day to day contacts between the sides as regards these matters
and the implementation procedures for the above mentioned arrangements
will be dealt with and coordinated through the CAC established in Annex 11
and its sub-committees

I'1. Other deductions not mentioned above, il any, will be jointly
reviewed by the Joint Economic Commitice Any agreement between
the two sides concerning these deductions will be in addition (o the
above provisions

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
belore the Israeli Labor Courts, within these courts' jurisdiction

13. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

[1. This agreement governs the future relations only and will not
refer to the past].




Note: [1. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP. As suggested
previously, this should be covered by a side letter]

[P, Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].
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forbothsides. Therefore will be/normal movement of such labor, subject to Israel's right 'E“':;':;’ W
to determine from time to time its m and to the provisions of this Agreement. Ve latisng |

>
f/ The placement and employemnt of Palestinians in Israel will be through the

f

/ Israeli State Employment Service and in accordance with Israeli laws and regulations.

review matters of principle aad-pelicy concerning the implementation of this article and other
issues concerning labor, social insurance and social rights.
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The Joint Economic Committee will meet upon the request of either side and )
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If the normal movement witt-be-interrupted by Israel, Israel will give the
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Annex IV
Article 1

LABOR

1. [Is. There will be movement of labor between the two sides, subject
to Israel's right to determine from time to time its volume, and to

the provisions of this agreement. |
[P. There will be free movement of labor between the two sides. Any

exception to this principle will be considered and agreed upon by the
relevant joint committee. ]

[1. The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and in accordance with
Israeli laws and regulations. ]

[ P. The placement and employment of labor from one side to the other
side will be through the other sides' employment service and in accordance
with the other sides' legislation.]

2. Palestinians employed in Israel will be insured in the
Israeli social insurance system according to the National Insurance
Law for employment injuries that occur in Israel, bankruptcy of
employers and maternity leave allowance * Implementation procedures
relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution.

3. Israel will transfer to the Palestinian Authority, [1. on a quarterly
basis as a maximum interval] [P. on a monthly basis] the equalization
deductions as defined by Israeli legislation, if imposed and to the

extent levied by Israel.
The sums so transferred will be used for social benefits and health

services, decided upon by the Palestinian Authority, for Palestinians
employed in Israel and for their families.

[P. Without jeopardising the rights accrued prior to this Agreement, ]

The equalization deductions to be so transferred will be those
collected after the date of entry into force of this Agreement from
wages of Palestinians employed in Israel and from their employers.

* The National Insurance fees for maternity insurance will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly.




These sums will not include :
(1) Sums set aside for the employees individually or to ensure their

rights ;
(2) Actual administrative costs of the Israeli Employment Service ;

(3) Payments for occupational health services.

4. Israel will transfer [I. on a quarterly basis as a maximum interval
[P. on a monthly basis] to a relevant pension insurance/institution ™
to be established by the Palestinian Authority, pension insurance
deductions collected after the establishment of the above institution
and the completion of the documents mentioned in para 6.

These deductions will be collected from wages of Palestinians employed in
Israel and from their employers, according to the relevant rates set

out in the applicable Israeli collective agreements. The actual administrative
costs of the Israeli Employment Service will be deducted from the sums
transferred. The sums so transferred will be used for providing pension
insurance for these workers.

Pension rights of the Palestinian employees in Israel, to the extent accumulated
before the entry into force of this para 4, will be preserved by Israel.

5. The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social
benefits of Palestinians employed in Israel, upon the receipt of the
deductions related to these rights and benefits. Consequently, Israel
and its relevant social institutions and the Israeli employers will
be released from, and will not be held liable for any obligations and
responsibilities concerning personal claims, rights and benefits
arising, or adjudicated to be arising from these transferred
deductions, or from the provisions of paras. 2-4 above.

6. Prior to the said transfers, the Palestinian Authority or its
relevant institutions, as the case may be, will provide Israel with
the documents required to give legal effect to their aforesaid
obligations, including mutually agreed implementation procedures
of the principles agreed upon in paras 3, 4 and 5.

7. The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise
unlawful.




8. Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement.

9 a The Palestinian Authority may continue the existing health
insurance scheme for Palestinians employed in Israel and their
families. As long as this scheme continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and
will transfer them to the Palestinian Authority for this

purpose.

b. The Palestinian Authority may continue the existing health
insurance scheme for Palestinians who were employed in Israel
and are receiving pension payments through the Israeli
Employment Service. As long as this scheme continues, Israel
will deduct the necessary sum of health insurance fees ("Health
Stamp") from the Equalization payments and will transfer them to
the Palestinian Authority for this purpose.

10. a. The Joint Economic Committee will meet upon the request of either
side and review matters of principle and policy concerning
the provisions and implementation of this article and other issues
concerning labor, social insurance and social rights.

b. The day to day contacts between the sides as regards these matters
and the implementation procedures for the above mentioned arrangements
will be dealt with and coordinated through the CAC established in Annex I

and its sub-committees.

11. Other deductions not mentioned above, if any, will he(ﬁ@
reviewed by thcnnnnﬁc Committee. Any agreement between
the two sides concerning these deductions will be in addition to the
above provisions.

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

13. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

[1. This agreement governs the future relations only and will not
refer to the past].
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. The movement of Palestinian labor to Israel is an important economic element
for both sides. Therefore there will be normal movement of such labor, subject to Israel's right
to determine from time to time its volume, and to the provisions of this Agreement.

The placement and employemnt of Palestinians in Israel will be through the
Israeli State Employment Service and in accordance with Israeli laws and regulations.

The Joint Economic Committee will meet upon the request of either side and
review matters of principle and policy concerning the implementation of this article and other
issues concerning labor, social insurance and social rights.

If the normal movement will be interrupted by Israel, Israel will give the
Palestinian Authority immediate notification.
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The movement of Palestinian labor to Israel is an important economic element
for both sides. Therefore there will be normal movement of such labor, subject to Israel's right
to determine from time to time its volume, and to the provisions of this Agreement.

The placement and employemnt of Palestinians in Israel will be through the
Israeli State Employment Service and in accordance with Israeli laws and regulations.

The Joint Economic Committee will meet upon the request of either side and
review matters of principle and policy concerning the implementation of this article and other
issues concerning labor, social insurance and social rights.

If the normal movement will be interrupted by Israel, Israel will give the
Palestinian Authority immediate notification.
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The Palestinian side may request that the various deductions from the wages of Palestinian
workers employed in Israel and from their employers, and their use, since 1967, be discussed

by a joint committee. Upon such request, Israel will be able to present to the committee so
established claims on its part concerning the same period.
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5. Subject to Article 103 of the United Nations Charter, in the event of
| conflict between the obligations of the Parties under the present Treaty
and any of their other obligations, the obligations under this Treaty will

be binding and implemented.

Article VII

1. Disputes arising out of the application or interpretation of this Treaty
shall be resolved by negotiations.

2, Any such disputes which cannot be settled by negotiations shall be
resolved by conciliation or submitted to arbitration,

e = S —
— - ——

Article VIII @

The Parties agree to establish a claims commission for the mutual
A settlement of all financial claims.

e

. et
—— e e
Article IX
1.This T 1ull enter into force upon exchange of instruments of
ratification,
2. This Treaty supersedes the Agreement between Egypt and Isracl of i
September, 1975. =
. £—
3. All protocols, annexes, and maps attached to this Treaty shall be
regarded as an integral part hersof. ,
4. The Treaty shall be communicated to the Secretary General of the
United Nations for registration in accordance with the provisions of
Arnicle 102 of the Charter of the United Nations.
Annex 1

Protocol Concerning Isracli Withdrawal and Security Arrangements

Appendix to Annex 1
Organization of Movements in the Sinai
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Annex IV
Article 1

LABOR

I. (1§ There will be movement of labor between the two sides, subject
to Israel's right to determine from time to time its volume, and to
the provisions of this agreement. |
[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee. ]

[1. The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and in accordance with
Israeli laws and regulations.]

side will be through the other sides' employment service and in accordance

\ [ P. The placement and employment of labor from one side to the other

with the other sides' legislation.]

2. Palestinians employed in Israel will be insured in the
Israeli social insurance system according to the National Insurance
Law for employment injuries that occur in Israel, bankruptcy of V
employers and maternity leave allowance.* Implementation procedures
relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution.

3. Israel will transfer to the Palestinian Authority, [I. on a quarterly _}k e
basis as a maximum interval] [P. on a monthly basis]@qualization
deductions as defined by Israeli legislation, if imposed and to the

extent levied by Israel.
The sums so transferred will be used for social benefits and health

services, decided upon by the Palestinian Authority, for Palestinians
] employed in Israel and for their families.

) [P. Without jeopardising the rights accrued prior to this Agreement,]

The equalization deductions to be so transferred will be those
collected after the date of entry into force of this Agreement from
wages of Palestinians employed in Israel and from their employers.

* The National Insurance fees for maternity insurance will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly.
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These sums will not include :
(1) Sums set aside for the employees individually or to ensure their
rights ;

(2) Actual administrative costs of the Israeli Employment Service ,

(3) Payments for occupational health services.

4. Israel will transfer [I. on a quarterly basis as a maximum interval]
' [P. on a monthly basis] to a relevant pension insurance institution
to be established by the Palestinian Authority, pension insurance
deductions collected after the establishment of the above institution
and the completion of the documents mentioned in para 6.

' These deductions will be collected from wages of Palestinians employed in .
Israel and from their employers, according to the relevant rates set
I out in the applicable Israeli collective agreements. The actual administrative

costs of the Israeli Employment Service will be deducted from the sums
transferred. The sums so transferred will be used for providing pension

insurance for these workers. bl efef &
Pension rights of the Palestinian employees in Tstaeliaccumulated before the
, entry into force of this para 4, will be preserved by Israel.

5. The Palestinian Authority and its relevant social institutions will

assume full responsibility for pension rights and other social

benefits of Palestinians employed in Israel, upon the receipt of the

deductions related to these rights and benefits. Consequently, Israel

and its relevant social institutions and the Israeli employers will

be released from, and will not be held liable for any obligations and

responsibilities concerning personal claims, rights and benefits

arising, or adjudicated to be arising from these transferred .
\ deductions, or from the provisions of paras. 2-4 above.

6. Prior to the said transfers, the Palestinian Authority or its
relevant institutions, as the case may be, will provide Israel with
| the documents required to give legal effect to their aforesaid
) obligations, including mutually agreed implementation procedures
of the principles agreed upon in paras 3, 4 and 5.

7. The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise
unlawful.




8. Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement.

9. a. The Palestinian Authority may continue the existing health
insurance scheme for Palestinians employed in Israel and their
families. As long as this scheme continues, Israel will deduct
from their wages the health insurance fees ("health stamp”) and
will transfer them to the Palestinian Authority for this
purpose.

b. The Palestinian Authority may continue the existing health
insurance scheme for Palestinians who were employed in Israel
and are receiving pension payments through the Israeh
Employment Service. As long as this scheme continues, Israel
will deduct the necessary sum of health insurance fees ("Health
Stamp") from the Equalization payments and will transfer them to
the Palestinian Authority for this purpose.

10. a. The Joint Economic Committee will meet upon the request of either
side and review matters of principle and policy concerning
the provisions and implementation of this article and other issues
concerning labor, social insurance and social rights.

b. The day to day contacts between the sides as regards these matters
and the implementation procedures for the above mentioned|arrangements
will be dealt with and coordinated through the CAC established in Annex 11
and its sub-committees.

11. Other deductions not mentioned above, if any, will be jointly
reviewed by the Joint Economic Committee. Any agreement between thejtwo sides
concerning these deductions will be in addition to the above
provisions.

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

13. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

[I. This agreement governs the future relations only and will not
refer to the past].



Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP. As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].
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Annex IV
Article 1

LABOR

1. [Is. There will be movement of labor between the two sides, subject
to Israel's right to determine from time to time its volume, and to
the provisions of this agreement. ]
[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee. ]

[1. The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and in accordance with
Israeli laws and regulations.]

[ P. The placement and employment of labor from one side to the other
side will be through the other sides' employment service and in accordance
with the other sides' legislation. ]

2. Palestinians employed in Israel will be insured in the
Israeli social insurance system according to the National Insurance
Law for employment injuries that occur in Israel, bankruptcy of
employers and maternity leave allowance.* Implementation procedures
relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution.

3. Israel will transfer to the Palestinian Authority, [1. on a quarterly
basis as a maximum interval] [P. on a monthly basis] the equalization
deductions as defined by Israeli legislation, if imposed and to the
extent levied by Israel.

The sums so transferred will be used for social benefits and health
services, decided upon by the Palestinian Authority, for Palestinians
employed in Israel and for their families.

[P. Without jeopardising the rights accrued prior to this Agreement, ]
(I, se¢ paya\y)

The equalization deductions to be so transferred will be those
collected after the date of entry into force of this Agreement from
wages of Palestinians employed in Israel and from their employers.

* The National Insurance fees for maternity insurance will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly.




These sums will not include
(1) Sums set aside for the employees individually or to ensure their

rights ;
(2) Actual administrative costs of the Israeli Employment Service |

(3) Payments for occupational health services.

. Israel will transfer [I. on a quarterly basis as a maximum interval]
[P. on a monthly basis] to a relevant pension insurance institution
to be established by the Palestinian Authority, pension insurance

deductions collected after the establishment of the above institution

and the completion of the documents mentioned in para 6.

These deductions will be collected from wages of Palestinians employed in
Israel and from their employers, according to the relevant rates set

out in the applicable Israeli collective agreements. The actual administrative
costs of the Israeli Employment Service will be deducted from the sums
transferred. The sums so transferred will be used for providing pension
insurance for these workers.

Pension rights of the Palestinian employees in Israel, to the extent accumulated
before the entry into force of this para 4, will be preserved by Israel.

. The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social
benefits of Palestinians employed in Israel, upon the receipt of the
deductions related to these rights and benefits. Consequently, Israel
and its relevant social institutions and the Israeli employers will
be released from, and will not be held liable for any obligations and
responsibilities concerning personal claims, rights and benefits
arising, or adjudicated to be arising from these transferred
deductions, or from the provisions of paras. 2-4 above.

Prior to the said transfers, the Palestinian Authority or its
relevant institutions, as the case may be, will provide Israel with
the documents required to give legal effect to their aforesaid
obligations, including mutually agreed implementation procedures
of the principles agreed upon in paras 3, 4 and 5.

. The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an

authorized court in Israel will determine that the deductions or any

part thereof must be paid to individuals, or used for individual

social benefits or insurance in Israel, or that it is otherwise

unlawful.
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8. Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement.

9. a The Palestinian Authority may continue the existing health
insurance scheme for Palestinians employed in Isracl and their
families. As long as this scheme continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and
will transfer them to the Palestinian Authority for this

purpose.

b. The Palestinian Authority may continue the existing health
insurance scheme for Palestinians who were employed in Israel
and are receiving pension payments through the Israeli
Employment Service. As long as this scheme continues, Israel
will deduct the necessary sum of health insurance fees ("Health
Stamp") from the Equalization payments and will transfer them to .
the Palestinian Authority for this purpose.

10. a. The Joint Economic Committee will meet upon the request of either
side and review matters of principle and policy concerning
the provisions and implementation of this article and other issues
concerning labor, social insurance and social rights.

b. The day to day contacts between the sides as regards these matters
and the implementation procedures for the above mentioned arrangements
will be dealt with and coordinated through the CAC established in Annex 11
and its sub-committees.

11. Other deductions not mentioned above, if any, will be jointly
reviewed by the Joint Economic Committee. Any agreement between
the two sides concerning these deductions will be in addition to the

above provisions. .

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

13. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those

of pensions].
. axd e L E‘??S
[I. This agreement governs the future relations only and w4 not "
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Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].
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Annex 1V
Article I

LABOR

[1s. There will be movement of labor between the two sides, subject
to Israel's right to determine from time to time its volume, and to

the provisions of this agreement. ]

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee. |

[I. The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and in accordance with
Israeli laws and regulations. ]

[ P. The placement and employment of labor from one side to the other
side will be through the other sides' employment service and in accordance
with the other sides' legislation. ]

Palestinians employed in Israel will be insured in the

Israeli social insurance system according to the National Insurance
Law for employment injuries that occur in Israel, bankruptcy of
employers and maternity leave allowance.* Implementation procedures
relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution.

Israel will transfer to the Palestinian Authority, [I. on a quarterly
basis as a maximum interval] [P. on a monthly basis] the equalization
deductions as defined by Israeli legislation, if imposed and to the
extent levied by Israel.

The sums so transferred will be used for social benefits and health
services, decided upon by the Palestinian Authority, for Palestinians
employed in Israel and for their families.

[P. Without jeopardising the rights accrued prior to this Agreement,]
The equalization deductions to be so transferred will be those

collected after the date of entry into force of this Agreement from
wages of Palestinians employed in Israel and from their employers.

The National Insurance fees for maternity insurance will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly.




These sums will not include :
(1) Sums set aside for the employees individually or to ensure their
rights ;

(2) Actual administrative costs of the Israeli Employment Service ,

(3) Payments for occupational health services.

4. Israel will transfer [I. on a quarterly basis as a maximum interval]
[P. on a monthly basis] to a relevant pension insurance institution
to be established by the Palestinian Authority, pension insurance

deductions collected after the establishment of the above institution
and the completion of the documents mentioned in para 6.

These deductions will be collected from wages of Palestinians employed in

| Israel and from their employers, according to the relevant rates set
out in the applicable Israeli collective agreements. The actual administrative
costs of the Israeli Employment Service will be deducted from the sums
transferred. The sums so transferred will be used for providing pension
insurance for these workers.
Pension rights of the Palestinian employees in Israel, to the extent accumulated
before the entry into force of this para 4, will be preserved by Israel.

5. The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social
benefits of Palestinians employed in Israel, upon the receipt of the
deductions related to these rights and benefits. Consequently, Israel
and its relevant social institutions and the Israeli employers will
be released from, and will not be held liable for any obligations and
responsibilities concerning personal claims, rights and benefits
arising, or adjudicated to be arising from these transferred
deductions, or from the provisions of paras. 2-4 above.

6. Prior to the said transfers, the Palestinian Authority or its
relevant institutions, as the case may be, will provide Israel with
the documents required to give legal effect to their aforesaid
obligations, including mutually agreed implementation procedures
of the principles agreed upon in paras 3, 4 and 5.

7. The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise
unlawful.




8. Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement.

9. a. The Palestinian Authority may continue the existing health
insurance scheme for Palestinians employed in Israel and their
families. As long as this scheme continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and
will transfer them to the Palestinian Authority for this

purpose.

b. The Palestinian Authority may continue the existing health
insurance scheme for Palestinians who were employed in Israel
and are receiving pension payments through the Israeli
Employment Service. As long as this scheme continues, Isracl
will deduct the necessary sum of health insurance fees ("Health
Stamp") from the Equalization payments and will transfer them to
the Palestinian Authority for this purpose.

10. a. The Joint Economic Committee will meet upon the request of either
side and review matters of principle and policy concerning
the provisions and implementation of this article and other issues
concerning labor, social insurance and social rights.

b. The day to day contacts between the sides as regards these matters
and the implementation procedures for the above mentioned arrangements
will be dealt with and coordinated through the CAC established in Annex 11
and its sub-committees.

11. Other deductions not mentioned above, if any, will be jointly
reviewed by the Joint Economic Committee. Any agreement between
the two sides concerning these deductions will be in addition to the

above provisions.

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

13. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those

of pensions].

[1. This agreement governs the future relations only and will not
refer to the past].
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Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP. As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].
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Both aides regard the movement of Palestinian labor in Israel as an

important economic element and they will tend to maintain normal
movement of such labor, Israsl will determine from time to time its

extent.
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force of this Agreement, if recognized by an authorized court.”
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i important sconomie element and they will tend to maintain normal
movement of such labor, Israel will determine from time to kime its

extent.
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A sub-committee of the Joint Feonomlie Committee will meet and review
the implementation of this article and other issues concerning labor .
upon the request of either sida.
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1. The movement of Palestinian labor to Israel is an important economic element
for both sides. Therefore there will be normal movement of such labor, subject to Israel's right
to determine from time to time its volume, and to the provisions of this Agreement.

The placement and employemnt of Palestinians in Israel will be through the
Israeli State Employment Service and in accordance with Israeli laws and regulations.

The Joint Economic Committee will meet upon the request of either side and
review matters of principle and policy concerning the implementation of this article and other
issues concerning labor, social insurance and social rights.




1.
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Annex 1V
Article 1

LABOR

[Is. There will be movement of labor between the two sides, subject
to Israel's right to determine from time to time its volume, and to

the provisions of this agreement. ]

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee. ]

[I. The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and in accordance with
Israeli laws and regulations. ]

[ P. The placement and employment of labor from one side to the other
side will be through the other sides' employment service and in accordance
with the other sides' legislation. |

2. Palestinians employed in Israel will be insured in the

¥,

Israeli social insurance system according to the National Insurance
Law for employment injuries that occur in Israel, bankruptcy of
employers and maternity leave allowance.* Implementation procedures
relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution.

Israel will transfer to the Palestinian Authority, [I. on a quarterly
basis as a maximum interval] [P. on a monthly basis] equalization
deductions as defined by Israeli legislation, if imposed and to the
extent levied by Israel.
The sums so transferred will be used for social benefits and health
services, decided upon by the Palestinian Authority, for Palestinians
employed in Israel and for their families.

Polies bunien <locven Iﬂ

[P. Without jeopardising the rights accrued prior to this Agreement, ]

The equalization deductions to be so transferred will be those
collected after the date of entry into force of this Agreement from
wages of Palestinians employed in Israel and from their employers.

* The National Insurance fees for maternity insurance will be reduced

according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly.




These sums will not include :
(1) Sums set aside for the employees individually or to ensure their
rights ;

(2) Actual administrative costs of the Israeli Employment Service ,

(3) Payments for occupational health services.

Israel will transfer [I. on a quarterly basis as a maximum interval]

[P. on a monthly basis] to a relevant pension insurance institution A,
to be established by the Palestinian Authority, pension insurance R
deductions collected after the establishment of the above institution

and the completion of the documents mentioned in para 6.

These deductions will be collected from wages of Palestinians employed in .
Israel and from their employers, according to the relevant rates set

out in the applicable Israeli collective agreements. The actual administrative

costs of the Israeli Employment Service will be deducted from the sums

transferred. The sums so transferred will be used for providing pension

insurance for these workers.

Pension rights of the Palestinian employees in Israel accumulated before the

entry into force of this para 4, will be preserved by Israel.

The Palestinian Authority and its relevant social institutions will

assume full responsibility for pension rights and other social

benefits of Palestinians employed in Israel, upon the receipt of the

deductions related to these rights and benefits. Consequently, Israel

and its relevant social institutions and the Israeli employers will

be released from, and will not be held liable for any obligations and

responsibilities concerning personal claims, rights and benefits

arising, or adjudicated to be arising from these transferred .
deductions, or from the provisions of paras. 2-4 above.

. Prior to the said transfers, the Palestinian Authority or its
relevant institutions, as the case may be, will provide Israel with
the documents required to give legal effect to their aforesaid
obligations, including mutually agreed implementation procedures
of the principles agreed upon in paras 3, 4 and 5.

. The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise

unlawful.



, i 1o

8. Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement.

9. a. The Palestinian Authority may continue the existing health
insurance scheme for Palestinians employed in Israel and their
families. As long as this scheme continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and
will transfer them to the Palestinian Authority for this

purpose.

b. The Palestinian Authority may continue the existing health

insurance scheme for Palestinians who were employed in Israel

and are receiving pension payments through the Israeli

Employment Service. As long as this scheme continues, Israel

will deduct the necessary sum of health insurance fees ("Health

Stamp") from the Equalization payments and will transfer them to .

the Palestinian Authority for this purpose. |
I
I

10. a. The Joint Economic Committee will meet upon the request of either
side and review matters of principle and policy concerning
the provisions and implementation of this article and other issues
concerning labor, social insurance and social rights.

b. The day to day contacts between the sides as regards these matters
and the implementation procedures for the above mentioned arrangements
will be dealt with and coordinated through the CAC established in Annex 11
and its sub-committees.

11. Other deductions not mentioned above, if any, will be jointly
reviewed by the Joint Economic Committee. Any agreement between the two sides
concerning these deductions will be in addition to the above

provisions. .

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts’ jurisdiction.

13. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

[1. This agreement governs the future relations only and will not
refer to the past].




Note: [I. The above will apply first to the Palestinian workers from the

Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP. As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].



BT e ol oot b

I__?_ with e ‘xefé-—c :}%'wanh}*;d

e -v:ﬁh?u‘\'x ﬂ.ﬂ»ﬁ.ﬂ"réj—-‘kﬂﬂ wiAL

[ ',,{ﬂ?fufam—:ﬂ 7

1.

Annex IV
Article 1

LABOR

[Is. There will be movement of labor between the two sides, subject
to Israel's right to determine from time to time its volume, and to

the provisions of this agreement.]

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee. ]

. The placement and employment of Palestinians in Israel will be

through the Israeli State Employment Service and in accordance with
Israeli laws and regulations.

Palestinians employed in Israel will be insured in the

Israeli social insurance system according to the National Insurance
Law for employment injuries that occurggd in Israel, bankruptcy of
employers and maternity leave allowance.* Implementation procedures
relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution. %

‘[f. (it aereth) 1.

Israel will transfer to the Palestinian Authority, on a quarterly

basis as a maximum interval]‘equalization deductions as defined by
Israeli legislation, if imposed and to the extent levied by Israel.

The sums so transferred will be used for social benefits and health
services, decided upon by the Palestinian Authority including secial
benefits-and-health-services for Palestinians employed in Israel and

for their families.

The equalization deductions to be so transferred will be those
collected after the date of entry into force of this@greement from
wages of Palestinians employed in Israel and from their employers,
and not set aside for the employees individually or to ensure their
rights, less the administrative fees of the Israeli Employment
Service and Jess payments for occupational health services.

: 1, : I
Israel will transﬁar[;m a quarterly basis as a maximum interval} to a

relevant pension insurance institution to be established by the Palestinian

Authority, pension insurance deductions collected after the
establishment of the above institution and the completion of the

* The National Insurance fees for maternity insurance will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly.

o
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documents mentione in para 6, from wages of Palestinians employed in

Israel and from their lemployers, according to the relevant rates set e

out in the applicable/collective agreementsgless The@dministrative . '@¢ ' “a
fees of the Israeli Employment Service, The sums so transferred will —— e g
be used for providing pension insurance\for these wo kers. %

il ] l'-.:f S

The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social

benefits of Palestinians employed in Israel, upon the receipt of the
deductions related to these rights and benefits. Consequently, Isracl
and its relevant social institutions and the Israeli employers will

be released from, and will not be held liable for any obligations and
responsibilities concerning personal claims, rights and benefits
arising, or adjudicated to be arising from these transferred
deductinns,ér from the above provisions of this-article- L 1
pavas g da AboyL 0

Prior to the said transfers, the Palestinian Authority or it Q ! .
o the sa s, the uthority or its ?\m“df

relevant institutions, as the case may be, will submit'to Tsrae }l the

documents required to give legal effect to their aforesaid 7 with

obligations, mutually agreed implementation procedures
of the principles agreed {ipon in paras 3, 4 and 5.

(meladin
The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise
unlawful.

Israel will respect any agreement reached between the Palestinian
Authority,jor an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement,

witd

a. The Palestinian Authority willcontinue the existing health
insurance scheme for Palestinians employed in Israel and their
families. As long as this scheme continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and
will transfer them to the Palestinian Authority for this
purpose.

S

b. The Palestinian Authority will continue the existing health
insurance scheme for Palestinians who were employed in Israel
and are receiving pension payments through the Israeli
Employment Service. As long as this scheme continues, Israel
will deduct the necessary sum of health insurance fees ("Health
Stamp") from the Equalization payments and will transfer them to
the Palestinian Authority for this purpose.

e duete) SeonANag 5t Yemntewed .



10.a. A-sub-committee-of the Joint Economic Committee will meet upon the
request of either side and review matters of principle and policy concerning
the provisions and implementation of this article and other issues concerning
labor, social insurance and social rights.

b. The day to day contacts between the sides as regards these matters
and the implementation procedures for the above mentioned arrangements
will be dealt with and coordinated through the CAC established in Annex I1
and its sub-committee

jmmi Eeamonic Comllon

&

11. Other deductions/not mentioned above, if any, will be jointly-
reviewed by the Si-CGmmilh;F, Any agreement between the two sides
concerning these deductions will be in addition to the above
provisions.

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

13. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

[1. This agreement governs the future relations only and will not
refer to the past].

Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP. As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].
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Annex IV
Article 1

LABOR

1. [Is. There will be movement of labor between the two sides, subject
to Israel's right to determine from time to time its volume, and to
the provisions of this agreement. ]
[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee. ]

The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and in accordance with
Israeli laws and regulations.

2. Palestinians employed in Israel will be insured in the
Israeli social insurance system according to the National Insurance
Law for employment injuries that occurred in Israel, bankruptcy of
employers and maternity leave allowance.* Implementation procedures
relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution.

3. Israel will transfer to the Palestinian Authority, on a quarterly
basis as a maximum interval, equalization deductions as defined by
Israeli legislation, if imposed and to the extent levied by Israel.
The sums so transferred will be used for social benefits and health
services, decided upon by the Palestinian Authority, including social
benefits and health services for Palestinians employed in Israel and
for their families.

* The National Insurance fees for maternity insurance will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly.

The equalization deductions to be so transferred will be those
collected after the date of entry into force of this agreement from
wages of Palestinians employed in Israel and from their employers,
and not set aside for the employees individually or to ensure their
rights, less the administrative fees of the Israeli Employment
Service and less payments for occupational health services.

4. Israel will transfer on a quarterly basis as a maximum interval, to a
relevant pension insurance institution to be established by the Palestinian
Authority, pension insurance deductions collected after the
establishment of the above institution and the completion of the




10. a. A sub-committee of the Joint Economic Committee will meet upon the
request of either side and review matters of principle and policy concerning
the provisions and implementation of this article and other issues concerning labor,
social insurance and social rights.

b. The day to day contacts between the sides as regards these matters
and the implementation procedures for the above mentioned arrangements

will be dealt with and coordinated through the CAC established in Annex IT and its
sub-committees.

11. Other deductions not mentioned above, if any, will be jointly
reviewed by the sub-committee. Any agreement between the two sides
concerning these deductions will be in addition to the above
provisions.

12. Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

13. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the

Palestinian Authority the accumulated funds thereof, including those
of pensions).

[I. This agreement governs the future relations only and will not
refer to the past)].

Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP. As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].



documents mentioned in para 6, from wages of Palestinians employed in
Israel and from their employers, according to the relevant rates set

out in the applicable collective agreements, less the administrative

fees of the Israeli Employment Service. The sums so transferred will

be used for providing pension insurance for these workers.

. The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social
benefits of Palestinians employed in Israel, upon the receipt of the
deductions related to these rights and benefits. Consequently, Israel
and its relevant social institutions and the Israeli employers will

be released from, and will not be held liable for any obligations and
responsibilities concerning personal claims, rights and benefits
arising, or adjudicated to be arising from these transferred
deductions, or from the above provisions of this article.

Prior to the said transfers, the Palestinian Authority or its

relevant institutions, as the case may be, will submit to Israel the
documents required to give legal effect to their aforesaid

obligations, and to set out mutually agreed implementation procedures
of the principles agreed upon in paras 3, 4 and 5.

. The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual

social benefits or insurance in Israel, or that it is otherwise

unlawful.

. Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement.

. a. The Palestinian Authority will continue the existing health
insurance scheme for Palestinians employed in Israel and their
families. As long as this scheme continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and
will transfer them to the Palestinian Authority for this

purpose.

b. The Palestinian Authority will continue the existing health
insurance scheme for Palestinians who were employed in Israel
and are receiving pension payments through the Israeli
Employment Service. As long as this scheme continues, Israel
will deduct the necessary sum of health insurance fees ("Health
Stamp") from the Equalization payments and will transfer them to
the Palestinian Authority for this purpose.
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Annex IV
Article 1

LABOR

1. [Is. There will be movement of labor between the two sides, subject
to Israel’s right to determine from time to time its volume, and to
the provisions of this agreement.]

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee.]

The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and in accordance with
Israeli laws and regulations.

2. Palestinians employed in Israel will be insured in the
Israeli social insurance system according to the MNational Insurance
Law for employment injuries that occurred in Israel, bankruptcy of
employers and maternity leave allowance. Implementation procedures
relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate
Palestinian social insurance institution.

3. Israel will transfer to the Palestinian Authority, on a quarterly
basis as a maximum interval, equalization deductions as defined by
Israeli legislation, if imposed and to the extent levied by Israel.
The sums so transferred will be used for social benefits and health
services, decided upon by the Palestinian Authority, including social
benefits and health services for Palestinians employed in Israel and
for their families.

" The National Insurance fees for maternity insurance will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly.



The equalization deductions to be so transferred will be those
collected after the date of entry into force of this agreement from
wages of Palestinians employed in Israel and from their employers,
and not set aside for the employees individually or to ensure their
rights, 1less the administrative fees of the Israeli Employment
Service and less payments for occupational health services.

Israel will transfer on a quarterly basis as a maximum interval, to a
relevant pension insurance to be established by the Palestinian
Authority, pension insurance deductions collected after the
establishment of the above institution and the completion of the
documents mentioned in para 6, from wages of Palestinians employed in
Israel and from their employers, according to the relevant rates set
out in the applicable collective agreements, less the administrative
fees of the Israeli Employment Service. The sums so transferred will
be used for providing pension insurance for these workers.

The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social
benefits of Palestinians employed in Israel, upon the receipt of the
deductions related to these rights and benefits. Consequently, Israel
and its relevant social institutions and the Israeli employers will
be released from, and will not be held liable for any obligations and
responsibilities concerning personal claims, rights and benefits
arising, or adjudicated to be arising from these transferred
deductions, or from the above provisions of this article.

Prior to the said transfers, the Palestinian Authority or its
relevant institutions, as the case may be, will submit to Israel the
documents required to give TJegal effect to their aforesaid
obligations, and to set out mutually agreed implementation procedures
of the principles agreed upon in paras 3, 4 and 5.

The above arrangements concerning equalization deductions and/or
pension deductions may be reviewed and changed by Israel if an
authorized court in Israel will determine that the deductions or any
part thereof must be paid to individuals, or used for individual
social benefits or insurance in Israel, or that it is otherwise
unlawful.



10.

11.

12.

13.

Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning contributions to such
organization according to any collective agreement.

a. The Palestinian Authority will continue the existing health
insurance scheme for Palestinians employed in Israel and their
families. As long as this scheme continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and
will transfer them to the Palestinian Authority for this
purpose.

b. The Palestinian Authority will continue the existing health
insurance scheme for Palestinians who were employed in Israel
and are vreceiving pension payments through the Israeli
Employment Service. As long as this scheme continues, Israel
will deduct the necessary sum of health insurance fees ("Health
Stamp") from the Equalization payments and will transfer them to
the Palestinian Authority for this purpose.

A sub-committee of the Joint Economic Committee will meet upon the
request of either side and review the provisions and implementation
of this article and other issues concerning labor, social insurance
and social rights.

Other deductions not mentioned above, if any, will be jointly
reviewed by the sub-committee. Any agreement between the two sides
concerning these deductions will be in addition to the above
provisions.

Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts’ jurisdiction.

[P. Israel shall open to the Palestinian side and the ILO its records

and files concerning the various contributions and deductions from

the wages of Palestinian workers employed in Israel and their

employers, and their use since 1967, and has to transfer to the
3
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Palestinian Authority the accumulated funds thereof, including those
of pensions].

[I. This agreement governs the future relations only and will not
refer to the past].

Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinian workers from the
West Bank, according to the Interim Agreement and the DOP. As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].
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The Palestinian side may request that the various deductions from the wages of Palestinian
workers employed in Israel and from their employers, and their use, since 1967, be discussed
by a joint committee. Upon such request, Israel will be able to present to the committee so
established claims on its part concerning the same period.
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Annex \Y
Article L

LABOR

[Is. There will be movement of labor between the two sides, subject
to Israel's right to determine periodically the volume of movement of
labor, and to the provisions of this agreement.]

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee.]

The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and in accordance with
Israeli laws and regulations.

Palestinians employed in Israel will be insured in accordance with
the 1Israeli National Insurance Law for employment injuries that
occurred in Israel and bankruptcy of employers. Palestinian women
employed in Israel will be so insured also for maternity leave
al]uwancef Implementation procedures relating thereto will be agreed
upon between the Israeli National Insurance Institute and the
Palestinian Authority or the appropriate Palestinian institution.

Israel will transfer to the Palestinian Authority, on a quarterly
basis as a maximum interval, equalization deductions as defined by
Israeli legislation, if imposed and to the extent levied by Israel.
The sums so transferred will be used for social benefits and health
services, decided upon by the Palestinian Authority, including social
benefits and health services for the Palestinians employed in Israel
and for their families.

The equalization deductions to be so transferred will be those
collected after the date of entry into force of this agreement from
wages of Palestinians employed in Israel and from their employers,
and not set aside for the Emp1nyee§x individually or to ensure their
rights, less the administrative fees of ! Tsraeli Employment
Service and less the payment for occupational rvices.

1
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The above arrangement concerning equalization deductions may be
reviewed and changed by Israel if an authorized court in Israel will
determine that the deductions or any part thereof must be paid to
individuals or used for individual social benefits or insurance or
that it is otherwise illegal

Israel will transfer on a quarterly basis as a maximum interval, to a
relevant social institution to be established by the Palestinian
Authority, pension insurance deductions collected after the date of
entry into force of this agreement from wages of Palestinians
employed in Israel and from their employers, according to the rates
set out in the relevant collective agreements, less the
administrative fees of the Israeli Employment Service.

The Palestinian Authority and its relevant social institutions will
assume full vresponsibility for pension rights and other social
benefits of workers employed in Israel, upon the receipt of the
deductions related to these rights and benefits. Consequently, Israel
and its relevant social institutions and the Israeli employers will
be released from, and will not be held liable for any obligations and
responsibilities concerning personal claims, rights and benefits
arising, or adjudicated to be arising from these transferred
deductions, or from the above provisions of this annex. avhele |

Prior to the said transfers, the Palestinian Authority and/or its
relevant institutions will submit to Israel the documents required to
give legal effect to their aforesaid obligations, and to set out
mutually agreed implementation procedures of the principles agreed
upon in paras 3, 4 and 5.

Israel will respect any agreement reached between the Palestinian
Authority, or an organization or tradeunion representing the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning, inter alia,
contributions to such organization according to any collective
agreement

a. The Palestinian Authority will continue the existing health
insurance plan for Palestinians employed in Israel and their
2
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1.

12.

families. As long as this plan continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and
will transfer them to the Palestinian Authority for this plan.

b. The Palestinian Authority will continue the existing health
insurance plan for Palestinians who were employed in Israel and
are receiving pension payments through the Israeli Employment
Service. As long as this plan continues, Israel will deduct the
necessary sum of health insurance fees ("Health Stamp") from the
Equalization payments and will transfer them to the Palestinian
Authority for this plan.

A sub-committee of the Joint Economic Committee will meet and review
the provisions and implementation of this article and other issues
concerning labor, upon the request of either side.

Other deductions not mentioned above, if any, will be Jjointly
reviewed by the sub-committee. Any agreement between the two sides
concerning these deductions will be in addition to the above
provisions and will be implemented in accordance with this Agreement.

Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts’ jurisdiction.

[P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

[I. This agreement governs the future relations only and will not
refer to the past).

Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinians from the West
Bank, according to the time-table set in the DOP. As suggested previously,
this should be covered by a side letter].



[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip).

L

The National Insurance fees for maternity insurance will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly.
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1. [Is. There will be movement of labor between the two sides, subject
to Israel's right to determine periodically the volume of movement of
labor, and to the provisions of this agreement.)
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exception to this principle will be considered and agreed upon by the
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2. Palestinians employed in Israel will be insured in accordahce with
the Israeli National Insurance Law i injuries
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Implementation procedures relating thereto will be agreed upon
between the Israeli National Insurance Institute and the Palestinian
Authority or the appropriate Palestinian institution.

3. Israel will transfer to the Palestinian Authority, on a quarterly .
basis as a maximum interval, equalization deductions as defined by
Israeli Tegislation, if imposed and to the extent levied by Israel. |
“The supts so Fhese—deduetions will be used for social benefits and health
4rowsfoned {f'seruices, decided upon by the Palestinian Authority, including social
" benefits and health services for the Palestinians employed in Israel
and for their families.

The equalization deductions to be so transferred will be those
r.:,”oc"t.&, Jewied after the date of entry into force of this agreement from
wages of Palestinians employed in Israel and from their employers,
and not set aSside to_ensure-persenat—rights- for the employees/Tess
the administrative fees of the Israeli Employment Service and less ;
the payment for occupational health services. m——
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The above arrangement ncerning equalization deductions may be
reviewed and changed |if/ an authorized court in Israel will determine
that the deductions /must be paid to individuals or used for
individual social benefits or insurance or that it is otherwise
illegal.

Israel will transfer on a quarterly basis as a maximum interval, to a
relevant social institution to be established by the Palestinian
Authority, pension insurance deductions collected after the date of
entry into force of this agreement from wages of Palestinians
employed in Israel and from their employers, according to the rates
set out in the vrelevant collective agreements, Jless the
administrative fees of the Israeli Employment Service. 4

S il ‘I/
The Palestinian Authority and its relevant social 1nst:tut10 s will
assume full responsibility for pension rights and other/ social
benefits of workers employed in Israelgjupun the receiply of the
deductions related to these rights and benefits. , Israel
and its relevant social institutions and the Israeli employers will
be released from, and will not be held 1iable for any obligations and
responsibilities concerning,claims, rights and benefits arising, or
adjudicated to be arising fram these transferred deductions, or from

the provisions of this anne*- joﬁ*l
ﬂ.hgff l?r's{ Fie b E’a

Prior to the said transfers, the Palestinian Authority and/or its
relevant institutions will submit to Israel the documents required to
give legal effect to their aforesaid obligations, and to set out
mutually agreed implementation procedures of the principles agreed
upon in paras 3, 4 and 5.

Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union vrepresenting the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning, inter alia,
contributions to such organization according to any collective
agreement.

a. The Palestinian Authority will continue the existing health
insurance plan for Palestinians employed in Israel and their
2
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families. As long as this plan continues, Israel will deduct
from their wages the health insurance fees (*health stamp®) and
will transfer them to the Palestinian Authority for this plan.

b. The Palestinian Authority will continue the existing health
insurance plan for Palestinians who were employed in Israel and
are receiving pension payments through the Israeli Employment
Service. As long as this plan continues, Israel will deduct the
necessary sum of health insurance fees ("Health Stamp") from the
Equalization payments and will transfer them to the Palestinian
Authority for this plan.

A sub-committee of the Joint Economic Committee will meet and review

Lﬁ;sues concerning labor, upon the request of either side.

§ +‘m qfﬂiwm and v\-—?\mum'h‘heu of this Qulicle ond othev

10.

11.

12.

Note:

Gaza

Bank,

this

Other deductions not mentioned above, if any, will be jointly
reviewed by the sub-committee. Any agreement between the two sides
concerning these deductions will be in addition to the above
provisions and will be implemented in accordance with this Agreement.

Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

[P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

[I. This agreement governs the future relations only and will not
refer to the past).

[I. The above will apply first to the Palestinian workers from the
Strip and Jericho Area and later also to Palestinians from the West
according to the time-table set in the DOP. As suggested previously,
should be covered by a side letter).



[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip).

. - r;:Fufmnrr'

The National Insurance fees for the branch-of maternity’will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased
accordingly.
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Annex
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LABO

(Is. There will be movement of labor between the two sides, subject
to Israel's right to determine periodically the volume of movement of
labor, and to the provisions of this agreement.]

(P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee.]

The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and according to Israeli
laws and regulations.

Palestinians employed in Israel will be insured in accordance with
the Israeli National Insurance Law in the branches of work injuries
and bankruptcy of employers. Palestinian women employed in Israel
will be so insured also for maternity leave a]]nwancef
Implementation procedures relating thereto will be agreed upon
between the Israeli National Insurance Institute and the Palestinian
Authority or the appropriate Palestinian institution.

Israel will transfer to the Palestinian Authority, on a quarterly
basis as a maximum interval, equalization deductions as defined by
Israeli legislation, if imposed and to the extent levied by Israel.
These deductions will be used for social benefits and health
services, decided upon by the Palestinian Authority, including social
benefits and health services for the Palestinians employed in Israel
and for their families.

The equalization deductions to be so transferred will be those
levied after the date of entry into force of this agreement from
wages of Palestinians employed in Israel and from their employers,
and not set a side to ensure personal rights for the employees, less
the administrative fees of the Israeli Employment Service and less
the payment for occupational health services.

1




B.

The above arrangement concerning equalization deductions may be
reviewed and changed if an authorized court in Israel will determine
that the deductions must be paid to individuals or used for
individual social benefits or insurance or that it is otherwise
illegal.

Israel will transfer on a quarterly basis as a maximum interval, to a
relevant social institution to be established by the Palestinian
Authority, pension insurance deductions collected after the date of
entry into force of this agreement from wages of Palestinians
employed in Israel and from their employers, according to the rates
set out in the relevant collective agreements, less the
administrative fees of the Israeli Employment Service.

The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social
benefits of workers employed in Israel upon the receipt of the
deductions related to these rights and benefits. Accordingly, Israel
and its relevant social institutions and the Israeli employers will
be released from, and will not be held liable for any obligations and
responsibilities concerning claims, rights and benefits arising, or
adjudicated to be arising from these transferred deductions, or from
the provisions of this annex.

Prior to the said transfers, the Palestinian Authority and/or its
relevant institutions will submit to Israel the documents required to
give legal effect to their aforesaid obligations, and to set out
mutually agreed implementation procedures of the principles agreed
upon in paras 3, 4 and 5.

Israel will respect any agreement reached between the Palestinian
Authority, or an organization or tradeunion vrepresenting the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israel, concerning, inter alia,
qpntrihutiuns to such organization according to any collective
agreement.

a. The Palestinian Authority will continue the existing health
insurance plan for Palestinians employed in Israel and their
2




10.

11.

12.

families. As long as this plan continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and
will transfer them to the Palestinian Authority for this plan.

b. The Palestinian Authority will continue the existing health
insurance plan for Palestinians who were employed in Israel and
are receiving pension payments through the Israeli Employment
Service. As long as this plan continues, Israel will deduct the
necessary sum of health insurance fees ("Health Stamp") from the
Equalization payments and will transfer them to the Palestinian
Authority for this plan.

A sub-committee of the Joint Economic Committee will meet and review
issues concerning labor, upon the request of either side.

Other deductions not mentioned above, if any, will be jointly
reviewed by the sub-committee. Any agreement between the two sides
concerning these deductions will be in addition to the above
provisions and will be implemented in accordance with this Agreement.

Palestinians employed in Israel will have the right to bring disputes
arising out of employee - employer relationships and other issues
before the Israeli Labor Courts, within these courts' jurisdiction.

[P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

(I. This agreement governs the future relations only and will not
refer to the past].

Hute:il‘ The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinians from the West
Bank, according to the time-table set in the DOP. As suggested previously,
this should be covered by a side letter].




[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].

The National Insurance fees for the branch of maternity will be reduced
according to the said scope of insurance, and the equalization deductions
transferred to the Palestinian Authority, if levied, will be increased

accordingly.
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LABOR

1. [Is. There will be movement of labor between the two sides, subject
to Israel's right to determine periodically the volume of movement of
labor, and to the provisions of this agreement .@]

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee.]

The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and according to Israeli .
laws and regulations

2. Palestinians employed in Israel will be insured in accordance with
the Israeli National Insurance Law in the branches of work injuries
and bankruptcy of employers. Palestinian women employed in Israel
will be so insured also for maternity leave allowance.
Implementation procedures relating thereto will be agreed upon
between the Israeli National Insurance Institute and the Palestinian
Authority or the appropriate Palestinian institution.

3. Israel will transfer to the Palestinian Authority, on a quarterly
basis as a maximum interval, equalization deductions as defined by .
. Israeli legislation, if imposed and to the extent levied by Israely
-Tg,Ef - > te be used for social benefits and health services, decided upon by
d!ﬁrt*"““ the Palestinian Authority, including social benefits and health
Wi

— services for,Palestinians employed in Israel and.their families.
+€; fov

The equalization deductions to be so transferred will be those
l*"‘é collected after the date of entry into force of this agreement from
wages of Palestinians employed in Israel and from their employers,
;fﬁ as@ (and not | ceserved to ensure personal rights for the employees, less
the administrative fees of the Israeli Employment Service and less

the payment for occupational health services.

qbﬂiﬂ _ s s ha
The sadd arrangement concerning equalization deductinn/ﬂ-ﬁ"‘l?be
reviewed and changed if an authorized court in Israel will determine
1
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that the deductions must be paid to individuals ;?V;EE?ET“benef1tgkh_

that it is otherwise illegal () C ot U am el

Israel will transfer on a quarterly basis as a maximum interval,
pension insurance deductions 4o thE—exitent collected after the
date of entry into force of this agreement from wages of Palestinians
employed in Israel and from their employers, according to the |
rates set out in the relevant collective agreements,sless the |
administrative fees of the Israeli Employment Serv1c%giﬁi€l?ETEFEht

’?ﬁﬁfTZT-;nst1tut1nn to be éétab11shed hy the Palest1n1an ﬂuthur1t¥zl

The Palestinian Authority and its relevant social institutions will
assume full vresponsibility for pension rights and other social
benefits of workers employed in Israel upon the receipt of the . |
deductions related to these rights and benefits. Accordingly, Israel

and its re%ﬁvant social institutions and,the Israeli employers will

be releasedvand will not be held liaﬁk for any obligations and

responsibilities concerning claims, rights and benefits arising,
or adjudicated to be arising from these transferred deductions, or

from the provisions of this annex.

Prior to the said transfers, the Palestinian Authority and/or its
relevant institutions will submit to Israel the documents required to
give legal effect to their aforesaid obligations, and to set out )the-

implementation procedures t&—hﬂ[mutua ly agree?]hy—%h&—:un.s;des of
the principles agreed upon in paras 3, 4 and 5. .

Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union vrepresenting the
Palestinians employed in Israel, and a representative organization of
employees or employers in Israelﬂg concerning, inter alia,
contributions to such organization according to any collective |
agreement.

a. The Palestinian Authority will continue the existing health
insurance plan for Palestinians employed in Israel and their
families. As long as this plan continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and
will transfer them to the Palestinian Authority for this plan.



b. The Palestinian Authority will continue the existing health
insurance plan for Palestinians who were employed in Israel and
are receiving pension payments through the Israeli Employment
Service. As long as this plan continues, Israel will deduct the

(Tefe,jﬁvT‘if retevant sum of health insurance fees ("Health Stamp®) from the
Equalization payments and will transfer them to the Palestinian
Authority for this plan

9. A sub-committee of the Joint Economic Committee will meet and review
issues concerning labor, upon the request of either side.

v oame )
10,  Other deduct1nn%ﬁ not mentioned abuve.ﬂﬁi11 be jointly reviewed by
the said” sub-committee. Any agreement between the two sides .
concerning these deductions will be in addition to the above

provisions and will be consi -of [this Agreement.
]"'hq,?"..‘m i} (£ nu&"ﬂi.;r-l wl:H'\ 1

11. Palestinians employed in Israel will have the right to bring/before
the Israeli Labor Courts, within these courts' jurisdictio diSPUtEiJ

[_-\-.__ —_— i = x = e =
warising out of employee - employer relationships and other issuesy

M

12.  [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the |
Palestinian Authority the accumulated funds thereof, including those . |
of pensions].

[I. This agreement governs the future relations only and will not
refer to the past].

Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later also to Palestinians from the West
Bank, according to the time-table set in the DOP. As suggested previously,
this should be covered by a side letter).

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].
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.The Hatiunay/lnsurance fees for the branch of maternity will be reduced
accordingly/ and the equalization deductions transferred to the
Palestinian Authority, if levied, will be increased accordingly.
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1. [Is. There will be movement of labor between the two sides, subject to the provisions of
this agreement. Israel will determine periodically the volume of movement of labor. ]

[P. There will be free movement of labor between the two sides. Any exception to this
principle will be considered and agreed upon by the relevant joint committee. ]

The placement and employment of Palestinians in Israel will be through the Israeli State
Employment Service and according to Israeli laws and regulations.

2. Palestinians employed in Israel will be insured in accordance with the Israeli National

Insurance Law in the branches of work injuries and bankruptcy of employers. Palestinian

women employed in Israel will be so insured also for maternity leave allowance*.

Implementation procedures relating thereto will be agreed upon between the Israeli National .
Insurance Institute and the Palestinian Authority or the appropriate Palestinian institution.

3. Israel will transfer to the Palestinian Authority, on a quarterly basis as a maximum
interval, equalization deductions, if levied and to the extent levied by Israel, to be used for

| social benefits and health services, decided upon by the Palestinian Authority, including social
benefits and helath services for Palestinian employed in Israel and their families.

The equalization deductions to be so transferred will be those collected from wages of
Palestinians employed in Israel and from their employers, and not reserved to insure personal
rights for the employees, less the administrative fees of the Israeli Employment Service and less
the payment for occupational health services.

4, Israel will transfer, on a quarterly basis as a maximum interval, pension insurance
deductions to the extent collected from wages of Palestinians employed in Israel and from their
employers, less the administrative fees of the Israeli Employment Service, to a relevant social
institution to be established by the Palestinian Authority.

7 The Palestinian Authority and its relevant social institutions will assume full
responsibility for pension rights and other social benefits of workers employed in Israel upon
the receipt of the deductions related to these rights and benefits. Israel and its relevant social
institutions and the Israeli employers will be released and held harmless of any obligations and
responsibilities concerning rights and benefits arising from these transferred deductions..

6. Prior to the said transfers, the Palestinian Authority and/or its relevant institutions will
submit to Israel the documents required to give legal effect to their aforesaid obligations, and
to set out the implementation procedures to be mutually agreed by the two sides of the
principles agreed upon in paras 3, 4 and 5.

* The National Insurance fees for the branch of maternity will be reduced accordingly, and
the equalization deductions transferred to the Palestinian Authority will be increased
accordingly.



7. Israel will respect any agreement reached between the Palestinian Authority, or an
organization or trade-union representing the Palestinians employed in Israel, and a
representative organization of employees or employers in Israel concerning, inter alia,
contributions to such organization according to any collective agreement.

8. a. The Palestinian Authority will continue the existing health insurance plan for
Palestinians employed in Israel and their families, As long as this plan continues, Israel will
deduct from theire wages the health insurance fees ("health stamp") and will transfer them to
the Palestinian Authority for this plan.

b. The Palestinian Authority will continue the existing health insurance plan for
Palestinians who were employed in Israel and are receiving pension payments through the
Israeli Employment Service. As long as this plan continues, Israel will deduct the relevant sum
of health insurance fees ("Health Stamp") from the Equalization payments and will transfer
them to the Palestinian Authority for this plan.

0. A sub-committee of the Joint Economic Committee will meet and review issues
concerning labor, upon the request of either party.

10.  Other deductions, not mentioned above, will be jointly reviewed by the said sub-
committee. Any agreement between the two sides concerning these deductions will be in
addition to the above provisions and will be considered part of this Agreement.

11.  Palestinians employed in Israel will have the right to bring before the Israeli Labor
Courts, within these courts' jurisdiction, disputes arising out of employee - employer
relationships and other issues.

12.  [P. [Israel shall open to the Palestinian side and the ILO its records and files
concerning the various contributions and deductions from the wages of Palestinian workers
employed in Israel and their employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those of pensions].

[I. This agreement governs the future relations only and will not refer to the past].
Note : [1. The above will apply first to Palestinian workers from the Gaza Strip and Jericho
Area and later also to Palestinians from the West Bank, according to the time-table set in the

DOP. As suggested previously, this should be covered by a side letter ]

[P. Palestinian workers means Palestinian workers from the West Bank and the Gaza
Strip.]
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[Is. There will be movement of labor between the two sides, subject
to the provisions of this agreement. Israel will determine
periodically the volume of movement of labor.]

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee.]

The placement and employment of Palestinians in Israel will be

through the Israeli State Employment Service and according to Israeli
laws and regulations.

Palestinians employed in Israel will be insured in accordance with
the Israeli National Insurance Law in the branches of work injuries
and bankruptcy of employers. Palestinian women employed in Israel
will be so .insured also for maternity leave a11uwancef
Implementation procedures relating thereto will be agreed upon
between the Israeli National Insurance Institute and the Palestinian
Authority or the appropriate Palestinian institution.

Israel will transfer to the Palestinian Authority, on a quarterly
basis as a maximum interval, equalization deductions, if levied and
to the extent levied by Israel, to be used for social benefits and
health services, decided upon by the Palestinian Authority, including
social benefits and health services for Palestinians employed in
Israel and their families.

The equalization deductions to be so transferred will be those
collected from wages of Palestinians employed in Israel and from
their employers, and not reserved to ensure personal rights for the
employees, less the administrative fees of the Israli Employment
Service and less the payment for occupational health services.

Israel will transfer on a quarterly basis as a maximum interval,

pension insurance deductions,collected from wages of Palestinians
employed in Israel and / from their employers, less the
1
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administrative fees of the Israeli Employment Service, to a relevant
social institution to be established by the Palestinian Authority.

5. The Palestinian Authority and its relevant social institutions will ‘
assume full responsibility for pension rights and other social
benefits of workers employed in Israel upon the receipt ofudeductions
related to thes rights and benefits. Israel and its relevant social
institutions andl]srae11 employers will be released and held harmless
of any obligations and responsibilities concerning rights and
benefits arising from these transferred deductions.

6. Prior to the said transfers, the Palestinian Authority andior its
relevant institutions will submit to Israel the documents required to
give legal effect to their aforesaid ul:-Hgatiuns) nd to set out the .
implementation procedures to be mutually agreed by the two sideax of
| the principles agreed upon in paras 3, 4 and 5.

;3 Israel will respect any agreement reached between the Palestinian

Authority, or an organization or trade-union representing the

Palestinians whe=—a®we employed in Israel, and a representative

organization of employees or employers in Israel concerning, inter

| alia, contributions to such organization according to any collective
agreement.

8. a. The Palestinian Authority will continue the existing health
insurance plan for Palestinians employed in Israel and their .
families. As long as this plan continues, Israel will deduct
from their wages the health insurance fees ("health stamp®) and |
will transfer them to the Palestinian Authority for this plan. ‘

b.  The Palestinian Authority will continue the existing health
insurance plan for Palestinians who were employed in Israel and
are receiving pension payments through the Israeli Employment
Service. As long as this plan continues, Israel will deduct the
relevant sum of health insurance fees ("Health Stamp®) from the
Equalization payments and will transfer them to the Palestinian
Authority for this plan

9, A sub-conmittee of the Joint Economic Committee will meet and review
issues concerning labor, upon the request of either side.
2




10. Other deductions, not mentioned above, will be jointly reviewed by
the said sub-committee. Any agreement between the two sides
concerning these deductions will be in addition to the above
provisions and will be considered part of this Agreement.

11. Palestinians employed in Israel will have the right to bring before
the Israeli Labor Courts, within these courts' jurisdiction, disputes
arising out of employee - employer relationships and other issues.

12.  [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

[I. This agreement governs the future relations only and will not
refer to the past).

Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later }q_a1su to Palestinians from the
West Bank, according to the time-table set in the DOP. As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].

*The National Insurance fees for the branch of maternity will be reduced
accordingly, and the equalization deductions transferred to the
Palestinian Authority, if levied, will be increased accordingly.
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{Is. There will be movement of labor betwaen the two sides, subject
. ]
v 1he provisfons of this agresmenfy lsraelg widd _determine

periodically the volume of movement of labor
s

IP. There will be frae movement of labor between the iwo sides. Any
exception Lo this principle will be considered and aqrasd upon by the

relevant foeinl commities |

The placement and employment of Palestintaps in Israel will be

through the Israeli State Cmployment Service and according to Israel)
laws and regulalions

Palestinians employed In lIsraz] will be insured in accordance wilh
the lsraelf Nationa) Insurance Law ih Lhe branches of work injuries
and bankruptcy of employers, Palestinlan women employed in lsrael
will be S0 insured also fTor maternily leave allowance ‘
Implementation procedures relaling thereto will be &greed upon

helwean the Israslf H&1injllr11 Insurance Institute and the Patastinian

Israel wil)l transfer to the Palestinian -ﬁullrl.:lil.j,gl a uuartmu

i e

to the extent levied by lsrasl. to be used for soclal -benefits and

Authuritly or the appr au*-a'h Palestinian 1rst1tut1ﬂr

basts as a maximum fnterval, equalizalion deduction

health services, decided upon by the Palastintan Authority, tncluding

socfal benefits and health Ervit{‘:& for Palestinians employed in
Isranl and theiy families 0"1‘” W'l'“&(c.t
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IPatestintan Authority,
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i The Palestinian Authority and 1ts Wlevant <oeial institutions will >
assume full pesponsibility for pension rights and other :uc{l
benafits of workers employed in Isra&w&%&[ the recelpt of deductions
i t et "
*  related/to these rights and bEnEfitsﬁVIsrie? nd 1te relevant socfal
institutions and Israeli employers will be released and hele =
any obligations and responsibilities concerninga rights and :
benafits arisinkfrum Lhese Lransferred deductions; ":_ el Y,
) . TR L oA -’,&.._.rrwms.w
o qé&u&mhé Yolp avisy) " Hhiy Onnax
Prior to the sald Lransfers, the Palestinian Authority andior its
relevant fnstitutivns will submit to Isras) the documents required to
give legal effect to their aforasald obligations and to set out the
implementation procedurss Lo be mutually agreed by the two sides. of

the principles agreed upon in paras 3, 4 and s,

Israe]l will rvespect any agreemenl resched betwsen the Palastintan
Authority, eor an organization or trade-union reprasenting the
Palestinians who are amployed fn Israel, and a representative
organization of employees or empluyers in 1srael concerning, inter
alfa, contributions to such uvryanization according to any collective
agreement,

The Palestinian Authority will continue the axisting health
insurance plan for Palestinfans employed in Israel and their
Famiiies. As Tong 2s this plan continues, Isras) will deduct
from their wages the h=alth insurance fees (*heaTth stamp’) and
will transfer them to the Palestinfan Authority for this plan

the Palestinian Authority will continue the existing health
insurance plan for Palestinians who were employed in lsrael and
are receiving pension payments through the Israeli Emp)oyment
Service. As long as this plen continues, Israel will deduct the
ralevant sum of health Insurance fees ("Health Stamp®) from the
Cqualization payments and will transfer them to tha Palestinian
Authority for this plan

: A sub-committee of the Joint Economic Committer will meet and review
i1ssues concerning labor, upon the request of eithan side.
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Ither ._i:-l;-"'E not mentioned ahove, will ba jotatly reyiewsd by
the safd sub.committes Any agrasment hetwesn the twm_ ;L:
cancerning these deductions will be 1In addition to the aboy
provisions and will be considered part of this Agreement, 1 !
Palastinians amployed in Tsrael will have the right to bring bafore \T
the lsraeli Labor Courts, within these courts” jurisdiction, disputes 8
arising out of amployes - amployer relationships and other issues.

(#. Israel zhall open to the Palestinian side and the 110 its records
and files concerning the varfous contributions and deductions from
Lthe wages of Paleslinian workers employed in lsrsel and thelr
amployars, and thelr use since 1967, and has to transfer to the
Palastintan Authority the accumulated funds thereof, including those

of ponsions)

tl. This ayresment governs Lhe future relations only and will not
rafer Lo the past)

Note: (1. The above will apply first Lo the Palestintan workers from the
Gaza Strip and Jericho Area and latar on also to Palesiinians from the
West Hank, according to the time-table set in the DOP. As suggesied
prayiousiy. this should be covered by a side lettar)

(P. Palestinian workers weans Palestinlan workers from Lhe West Bank

and Lhe Gara 5trip)

“Tha Hational Insurance feas for ths hranch of maternily will Le reduced
accordingly, and the equalizatfon deductions transferred to the
Palestinian Authority, \F Tevied, will be Increased accordingly.
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LABOR

[Is. There will be movement of Tlabor between the two sides, subject
to the provisions of this agreement, Israel will determine
periodically the volume of movement of labor.)

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee.]

The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and according to Israeli
laws and regulations

Palestinians employed in Israel will be insured in accordance with
the Israeli National Insurance Law in the branches of work injuries
and bankruptcy of employers. Palestinian women employed in Israel
will be so insured also for maternity leave a110wancef
Implementation procedures relating thereto will be agreed upon
between the Israeli National Insurance Institute and the Palestinian
Authority or the appropriate Palestinian institution.

Israel will transfer to the Palestinian Authority, on a quarterly
basis as a maximum interval, equalization deductions, if levied and
to the extent levied by Israel, to be used for social benefits and

health services, decided upon by the Palestinian Authority, imr.{audn-n N
(=%

soeia| bowefis onnd }w_qlfﬂ sevviees Pov Palost (mivwag ﬂhfiﬂ?td . LSTe
Hhaw Jdamilies
The equalization deductions to be so transferred will be those

collected from wages of Palestinians employed in Israel and from
their employers, and not reserved to ensure personal rights for the
emp]nyeescj1ess the administrative fees of the Israli Employment
Service and less the payment for occupational health services.

Israel will transfer on a quarterly basis as a maximum interval,
pension insurance deductions collected from wages of Palestinians
employed in Israel and from their employers, 1less the
administrative fees of the Israeli Employment Service, to a relevant
social institution to be established by the Palestinian Authority.

1




The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social
benefits of workers employed in Israel upon the receipt of deductions
related to these rights and benefits. Israel and its relevant social
institutions and Israeli employers will be released and held harmless
of any obligations and responsibilities concerning rights and
benefits arising from these transferred deductions.

Prior to the said transfers, the Palestinian Authority andior its
relevant institutions will submit to Israel the documents required to
give legal effect to their aforesaid obligations and to set out the
implementation procedures, to be mutually agreed by the two sides, of
the principles agreed upon in paras 3, 4 and 5.

Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians who are employed in Israel, and a representative
organization of employees or employers in Israel concerning, inter
alia, contributions to such organization according to any collective
agreement.

a. The Palestinian Authority will continue the existing health
insurance plan for Palestinians employed in Israel and their
families. As long as this plan continues, Israel will deduct
from their wages the health insurance fees ("health stamp®) and
will transfer them to the Palestinian Authority for this plan

b. The Palestinian Authority will continue the existing health
insurance plan for Palestinians who were employed in Israel and
are receiving pension payments through the Israeli Employment
Service. As long as this plan continues, Israel will deduct the
relevant sum of health insurance fees ("Health Stamp®) from the
Equalization payments and will transfer them to the Palestinian
Authority for this plan.

A sub-committee of the Joint Economic Committee will meet and review
issues concerning labor, upon the request of either side.




10.  Other deductions, not mentioned above, will be jointly reviewed by
the said sub-committee. Any agreement between the two sides
concerning these deductions will be in addition to the above
provisions and will be considered part of this Agreement.

11. Palestinians employed in Israel will have the right to bring before
the Israeli Labor Courts, within these courts' jurisdiction, disputes
arising out of employee - employer relationships and other issues.

12.  [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions].

[I. This agreement governs the future relations only and will not
refer to the past).

Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later on also to Palestinians from the
West Bank, according to the time-table set in the DOP. As suggested
previously, this should be covered by a side letter).

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].

¢The National Insurance fees for the branch of maternity will be reduced
accordingly, and the equalization deductions transferred to the
Palestinian Authority, if 1evied)wi11 be increased accordingly.
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L [Is. There will be movement of labor between the two sideaﬁﬁéﬁﬂﬂ
will determine periodically the volume of movement of Tabor.]
[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the

( relevant joint committee.]
3
é-r o The placement and employment of Palestinians in Israel will be
-'(‘ through the Israeli State Employment Service and according to Israeli

‘*‘Q“ laws and regulations. ) -

7 4_41.;114) dmsuvone_

2. Palestinians employed in/Israel will be insured in accordance with
the Israeli tty-Law in the branches of work injuries and
bankruptcy of employers. Palestinian women employed in Israel will be
so insured also for maternity leave a]luwance,’ Implementation
procedures relating thereto will be agreed upon between the Israeli
National Insurance Institute and the Palestinian Authority or the
appropriate Palestinian institution.

3. Israel will transfer to the Palestinian Authority, on a quarterly
basis as a maximum interval, equalization deductions, if levied and
to the extent levied by Israel, to be used for social benefits and .
health services, decided upon by the Palestinian Authority.

Trom

The equalization deductions to be so transferred will be /495&
collected from wages of Palestinians employed in Israel and| their

p employers, and not reserved to ensure personal rights for the
employees, less the administrative fees of the Employment Service and
less the payment for occupational health serv‘llm Tsvaely

4, Israel will transfer on a quarterly basis as a maximum interval,
pension insurance deductions collected from wages of Palestinians
employed in Israel and, their empm:.rersj to a relevant social
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institution to be established by the Palestinian Authority.

The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social
benefits of workers employed in Israel upon the receipt of deductions
related to these rights and benefits. Israel and its relevant social
institutions) will be released and held harmless of any obligations

and responsibilities concerning ihese rights and benefits arising
from these transferred deductions.

Prior to the said transFer 1l;he- Palestinian fﬁuthuﬁt;-.r and/or its
"M T i Wl
relevant institutions will® WI‘C%J neiem-l-y to give the™
legal effect to their aforesaid wights—and- obligations and to define s¢ ﬂu‘J

the implementation procedures.pf the principles agreed upon in paras
3, 4 and 5. o hemedually asreed by Fhe fwo sides - &

Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians who are employed in Israel, and a representative
organization of employees or employers in Israel concerning, inter
alia, contributions to such organization according to any collective
agreement.

a. The Palestinian Authority will continue the existing health
insurance plan for Palestinians employed in Israel and their
families. As long as this plan continues, Israel will deduct
from their wages the health insurance fees ("health stamp") and .
will transfer them to the Palestinian Authority for this plan.

b. The Palestinian Authority will continue the existing health
insurance plan for Palestinians who were employed in Israel and
are receiving pension payments through the Israeli Employment
Service. As long as this plan continues, Israel will deduct the
relevant sum of health insurance fees ("Health Stamp") from the
Equalization payments and will transfer them to the Palestinian
Authority for this plan.




10.

11.

12,

A sub-committee of the Joint Economic Committee will meet and review
issues concerning labor, upon the request of either side.

Other deductions, not mentioned above, will be jointly reviewed by
the said sub-committee. Any agreement between the two sides
concerning these deductions will be in addition to the above
provisions and will be considered part of this Agreement.

Palestinians employed in Israel will have the right to bring before
the Israeli Labor Courts, within these courts Jurisdiction, disputes
arising out of employee - employer relationships and other issues.

[P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions).

[I. This agreement governs the future relations only and will not
refer to the past).

Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later on also to Palestinians from the
West Bank, according to the time-table set in the DOP. As suggested
previously, this should be covered by a side letter).

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip).

fThe National Insurance fees for the branch of maternity will be reduced
accordingly, and the equalization deductions transferred to the

Palestinian Authuritgjwi]] be increased accordingly.
,‘f '-l vie d
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December 1993
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Principles Regarding Employee Pensions

1- The authorities, powers and responsibilities regarding the pension rights of
employees of the Civil Administration and of other bodies, entitled to pensions
from the Civil Administration in the Gaza Strip and Jericho area will be
transfered to the Palestinian Authority ( P.N.A.).

2- a) In the Gaza Strip, upon the transfer of authorities, the P.N.A. will
assume prevailing powers and obligations, according to the existing
pension system.

b) Israel will transfer to the P.N.A. or to the Pension and Insurance Fund,
the net income ot the Fund, as accumulated at the Israeli Ministry of .
Finance.

3- In the Jericho area, the P.N.A. will assume responsibility for paymént of a
bugetary pension.

4- As part of its authorities, powers and responsibilities, the P.N.A. will assume
the Civil Administration's statutory and contractual obligations to employees,
regarding pensions and their payment.

5- After the transfer of authorities in this sphere, if the state of Israel is sued by
any cmployee of his/her heirs for any sums due to him/her as a pension, the
P.N.A. will fully re-imburse the State of Israel the full amount awarded the
emp|ayee py any court or tr}!ﬁbunai.

]
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12/01/94
LABOR
1. [Is. There will be movement of labor between the two sides. Israel

will determine periodically the volume of movement of labor.]

[P. There will be free movement of labor between the two sides. Any
exception to this principle will be considered and agreed upon by the
relevant joint committee.)

The placement and employment of Palestinians in Israel will be
through the Israeli State Employment Service and according to Israeli
laws and regulations.

2 Palestinians employed in Israel will be insured in accordance with
the Israeli Social Security Law in the branches of work injuries and
bankruptcy of employers. Palestinian women employed in Israel will be
so insured also for maternity leave allowance. Implementation
procedures relating thereto will be agreed upon between the Israeli
National Insurance Institute and the Palestinian Authority or the
appropriate Palestinian institution.

3. Israel will transfer to the Palestinian Authority, on a quarterly
basis as a maximum interval, equalization deductions, if levied and
to the extent levied by Israel, to be used for social benefits and

PR EON health services, decided upon by the Palestinian Authority. ®
AP
RTEFH The equalization deductions to be so transferred will be those
ol pa ‘3 collected from wages of Palestinians employed in Israel and their
voserved eaptuyersy1ess the administrative fees of the Employment Service and
fo emsure less the payment for occupational health services.
R¥rsomal e
Ifla"h'h "“:"f__._} :

4. Israel will transfer on a quarterly basis as a maximum interval,
ﬂﬁvﬂlﬂ“’l 'ﬂ?

pension insurance deductions collected from wages of Palestinians
employed in Israel and their employers to a relevant social
institution to be established by the Palestinian Authority.




The Palestinian Authority and its relevant social institutions will
assume full vresponsibility for pension rights and other social
benefits of workers employed in Israel upon the receipt of deductions
related to these rights and benefits. Israel and its relevant social
institutions will be released and held harmless of any obligations
and responsibilities concerning these rights and benefits arising
from these transferred deductions.

Prior to the said transfers, the Palestinian Authority andior its
relevant institutions will sign the documents necessary to give the
legal effect to their aforesaid rights and obligations and to define
the implementation procedures of the principles agreed upon in paras
3, 4 and 5.

Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union vrepresenting the
Palestinians who are employed in Israel, and a representative
organization of employees or employers in Israel concerning, inter
alia, contributions to such organization according to any collective
agreement.

a. The Palestinian Authority will continue the existing health
insurance plan for Palestinians employed in Israel and their
families. As long as this plan continues, Israel will deduct
from their wages the health insurance fees (“health stamp") and
will transfer them to the Palestinian Authority for this plan.

b. The Palestinian Authority will continue the existing health
insurance plan for Palestinians who were employed in Israel and
are receiving pension payments through the Israeli Employment
Service. As long as this plan continues, Israel will deduct the
relevant sum of health insurance fees ("Health Stamp”) from the
Equalization payments and will transfer them to the Palestinian
Authority for this plan.




10.

12

A sub-committee of the Joint Economic Committee will meet and review
issues concerning labor, upon the request of either side.

Other deductions, not mentioned above, will be jointly reviewed by
the said sub-committee. Any agreement between the two sides
concerning these deductions will be in addition to the above
provisions and will be considered part of this Agreement.

Palestinians employed in Israel will have the right to bring before
the Israeli Labor Courts, within these courts' jurisdiction, disputes
arising out of employee - employer relationships and other issues.

[P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from
the wages of Palestinian workers employed in Israel and their
employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those
of pensions).

[I. This agreement governs the future relations only and will not
refer to the past).

Note: [I. The above will apply first to the Palestinian workers from the
Gaza Strip and Jericho Area and later on also to Palestinians from the
West Bank, according to the time-table set in the DOP. As suggested
previously, this should be covered by a side letter].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip).

'The National Insurance fees for the branch of maternity will be reduced
accordingly, and the equalization deductions transferred to the
Palestinian Authority will be increased accordingly.
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LABOR

[Is. There will be movement of labor between the two sides. Israel will
determine per10d1%ﬁ11y the vnTume of movement of labor,)

[P. ‘Palastmnuum_un:iers w111uhama-free ig;ggéijﬂitz£a—f;s#aali labor

\;éwﬂm‘“n?— WD.&.‘LW Any exception to this principle will be considered and agreed
upon by the relevant joint committee.

s>
2. Palestinians whe—awe- employed in Israel will be insured in accordance

with the Israeli Social Security Law in the branches of work injuries

| and bankruptcy of employers. Palestinian women whe—are employed in
Israel will be so insured also for maternity Tleave a]luwance.'.
Implementation procedures relating thereto will be agreed upon between
the Israeli National Insurance Institute and the Palestinian Authority
or the appropriate Palestinian 1nst1tutdkg,4w -

3. Israel will transfer to the Palestinian Authority, on a quarterly basis
asVmaximum interval, equalization deductions, if levied and to the
extent levied by Israel, collected from wages of Palestinians employed
in Israel and their employers, to be used for social benefits and
health services, decided upon by the Palestinian Authority.

4. Israel will transfer on a quarterly basis as a maximum
interval, pension insurance deductions collected from wages
Palestinians employed in Israel and their employers to a re]evant.
social institution to be established by the Palestinian Authority.

5. The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social benefits
of workers employed in Israel upon the receipt of deductions related to
these rights and benefits. Israel and its relevant social institutions
will be released and held harmless of any obligations and
responsibilities concerning these rights and benefits arising from




iqéuﬁi‘r\a—m;) will be in addition to the above provisions and will be considered as”
g_// part of this Agreement.
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these transferred deductions.

6. Prior to the said transferud' the Palestinian Authority and/or its
relevant 1nst1tut1un/‘ﬂ] sign the documents necessary to give the iega€ R !
effect to their aforesaid rights and obligations and to define the

implementation procedures of the principles agreed upon Mn parag 3, 4
and 5. /

7. Israel will respect any agreement reached between the Palestinian
Authority, or an organization or trade-union representing the
Palestinians who are employed in Israel, and a representative
organization of employees or employers in Israel concerning, inter
alia, contributions to such organization according to any collective
agreement.

@ A sub-committee of the Joint Economic Committee will meet and review
issues concerning labor, upon the request of either party.

8@ The Palestinian Huthnﬂty will continue the existing health insurance
plan for Pa]eshmanﬁemp]uyed in Israel and lthew families. As long as o

this plan continues Israel will deduct{ and transfer to the Palestinian
Authority the health insurance fees (“health stamp=), -ﬁw Fherr qu.ts. 6{(“

10. Other deductions, not mentioned above, will be jointly reviewed by the
said sub-committee. Any agreement between the two sides concerning thepls¢

11. Palestinians employed in Israel will have the right to bring before the
Israeli Labor Courts, within these courts' jurisdiction, disputes
arising out of employee - employer relationships and other issues.

12. [P. Israel shall open to the Palestinian side and the ILO its records
and files concerning the various contributions and deductions from the
wages of Palestinian workers employed in Israel and their employers,
and their use since 1967, and has to transfer to the Palestinian
Authority the accumulated funds thereof, including those of pensions].
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[I. This agreement governs the future relations only and will not refer
to the past).

E?ﬂte The above will apply first to the Palestinian workers from the Gaza
trip and Jericho Area and later on also to Palestinians from the West Bank,
according to the time-table set in the DOP. As suggested previously, this
should be covered by a general clause].

[P. Palestinian workers means Palestinian workers from the West Bank
and the Gaza Strip].

-The National Insurance fees for the branch of maternity will be reduced
accordingly, and the equalization deductions transferred to the Pa]estinian.
Authority will be increased accordingly.
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LABOR

(}‘r 1. [Is. There will be movement of labor between the two sides. Israel will
determine periodically the volume of movement of labor.]
[P. Palestinian workers will have free access to the Israeli labor

market. Any exception to this principle will be considered and agreed
upon by the relevant joint committee.]

2. Palestinians who are employed in Israel will be insured in accordance
with the Israeli Social Security Law in the branches of work injuries
(:__H[' and bankruptcy of employers. Palestinian women who are employed in
Israel will be so insured also for maternity leave allowanc
Implementation procedures relating thereto will be agreed upon between
-v*’h -.-*‘( @ (- the Israeli National Insurance Instttuta: and the Palestinian Authority
\..#"" »\ or the appropriate Palestinian institutgpm
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ef W ll'\ ar Pension insurance eontributions—and deductions collected from
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~ |—pe—transferred/to a relevant social institution to be establish
\ by the Palestinian Authority. —fored b,
~ &Equalization contribubions—and. deductions, if vand to the
extent levied by Israel, collected from wages of Palestinians ‘
( emp'inyed in Israe] and their employers witH—be—transferredite—the
g fm" sucial benefits and health services,

| MMM#M—&M by that Authority.

| -""__'_.
g “The Palestinian Authority and its relevant social institutions will
assume full responsibility for pension rights and other social benefits

wages of Palestinians employed in Israel and their employers will

. of workers employed in Israel upon the receipt of the contributions and
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deductiofis related to these rights and bbnefits. v =
L [Is. As part of this responsibility, if a Palestinian employee or
LTFE 8 kﬁﬁj 1 his/her heir will sue Israel or an Israeli employer or body for any sum
(e b due to him/her as a pension or other social benmefits relating to the
contributions and deductions transferred, the Palestinian Authority

will fully reimburse the defendant for any amount awarded].

5. Israel will respect any agreement reached between the Palestinian
Authority or an organization or trade-union representing the
Palestinians who are employed in Israel and a representative
organization of employees or employers in Israel concerning

Lﬂigq qﬁ‘ghj contributions to such organization according to any Eﬁ]Tective
¥ €
' KAgreement .
a

6. A sub-committee of the Joint Economic Committee will meet and revi.
issues concerning labor, upon the request of either party.

7. Other contributions and deductions not mentioned above will be Jointly
reviewed by the said sub-committee and any agreement between the
parties concerning them will be in addition to the above provisions and
will be considered as part of this agreement.

8. Palestinians employed in Israel will have the right to bring
actions before the Israeli Labor Courts arising out of employee -

employer relationships and other actions that these courts have power
to hear.

9. [P. Israel shall open to the Palestinian side and the ILO its recurd’
and files concerning the various contributions and deductions from the
wages of Palestinian workers employed in Israel and their emp loyers,
and their use since 1967, and has to transfer to the Palestinian
Authority the accumulated funds thereuf,]{;} imcmx-\:\( those ot pavsiong

T \

[Hﬂté?féhe above will apply first to the Palestinian workers from the Gaza

Strip and Jericho Area and later on also to Palestinians from the West Bank,

according to the time-table set in the DOP. As suggested previously, this

should be covered by an Agreed Minutes].
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There will be movement of labor between the two sides. Israel will

determine periodically the volume of movement of labor.

16.12.93 - n'ny‘nwSan nnSwnn nTov

Falestinian workers will have free access to the Israeli babor market,
Any exception to this principle will be considered and agreed upon by
the relevant joint committee,

3.1.94 - e 7D MY yNan NoY )

L The principle of free movement of labor is recognized by the two
parties,

2. Israel will determine periodically the volume of movement of
labor. A sub-committee of the Joint Economic Committee will review
from time to time issues concerning labor, upon the request of either

party.
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Palestinian workers will have acces to the Israeli Labor market
through the Israeli State Employment Service, and subject to Israeli
laws and Regulations.
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3.1.1994
MOVEMENT OF LABOR
1. The principle of free movement of labor is recognized by the two parties.
A '
.8 Israel will determine periodically the volume of movement of labor. A sub-committee of

the Joint Economic Committee will review from time to time issues concerning labor, upon the
request of either party.
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LABOR 4.1.1994

1. [Is. There will be movement of labor between the two sides. Israel will determine
periodically the volume of movement of labor. ]

[P. There will be free movement of labor between the two sides. Any exception to this
principle will be considered and agreed upon by the relevant joint committee.]

2 Palestinians employed in Israel will be insured in accordance with the Israeli Social
Security Law in the branches of work injuries and bankruptcy of employers. Palestinian women
employed in Israel will be so insured also for maternity leave allowance*. Implementation
procedures relating thereto will be agreed upon between the Israeli National Insurance Institute
and the Palestinian Authority or the appropriate Palestinian institution.

3. Israel will transfer to the Palestinian Authority, on a quarterly basis as a maximum
interval, equalization deductions, if levied and to the extent levied by Israel, collected from
wages of Palestinians employed in Israel and their employers, to be used for social benefits and
health services decided upon by the Palestinian Authority.

4. Israel will transfer, on a quarterly basis as a maximum interval, pension insurance
deductions collected from wages of Palestinians employed in Israel and their employers to a
relevant social institution to be established by the Palestinian Authority.

5. The Palestinian Authority and its relevant social institutions will assume full
responsibility for pension rights and other social benefits of workers employed in Israel upon
the receipt of the deductions related to these rights and benefits. Israel and its relevant social
institutions will be released and held harmless of any obligations and responsibilities concerning
these rights and benefits arising from these transferred deductions..

6. Prior to the said transfers, the Palestinian Authority and/or its relevant institutions will
sign the documents necessary to give legal effect to their aforesaid rights and obligations and
to define the implementation procedures of the principles agreed upon in paras 3, 4 and 5.

7. Israel will respect any agreement reached between the Palestinian Authority, or an
organization or trade-union representing the Palestinians who are employed in Israel, and a
representative organization of employees or employers in Israel concerning, inter alia,
contributions to such organization according to any collective agreement.

8. A sub-committee of the Joint Economic Committee will meet and review issues
concerning labor, upon the request of either party.

9. The Palestinian Authority will continue the existing health insurance plan for Palestinian
employed in Israel and their families. As long as this plan continues Israel will deduct and
transfer to the Palestinian Authority the health insurance fees ("health stamp").

* The National Insurance fees for the branch of maternity will be reduced accordingly, and

the equalization deductions transferred to the Palestinian Authority will be increased
accordingly.



10. Other deductions, not mentioned above, will be jointly reviewed by the said sub-
committee. Any agreement between the two sides concerning them will be in addition to the
above provisions and will be considered as part of this Agreement.

1. Palestinians employed in Israel will have the right to bring before the Israeli Labor
Courts,disputes arising out of employee - employer relationships and other issues’within these
courts' jurisdiction, S '

12. [P. Israel shall open to the Palestinian side and the ILO its records and files
concerning the various contributions and deductions from the wages of Palestinian workers
employed in Israel and their employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those of pensions].

[I. This agreement governs the future relations only and will not refer to the past].
Note : [I. The above will apply first to Palestinian workers from the Gaza Strip and Jericho
Area and later on also to Palestinians from the West Bank, according to the time-table set in

the DOP. As suggested previously, this should be covered by a general clause.]

[P. Palestinian workers means Palestinian workers from the West Bank and the Gaza
Strip.]




LABOR 3.1.1994

1. [Is. There will be movement of labor between the two sides. Israel will determine
periodically the volume of movement of labor ]

[P. Palestinian workers will have free access to the Israeli labor market. Any exception to
this principle will be considered and agreed upon by the relevant joint committee. ]

K Palestinians employed in Israel will be insured in accordance with the Israeli Social
Security Law in the branches of work injuries and bankruptcy of employers. Palestinian women
employed in Israel will be so insured also for maternity leave allowance®*. Implementation
procedures relating thereto will be agreed upon between the Israeli National Insurance Institute
and the Palestinian Authority or the appropriate Palestinian institution.

3. Israel will transfer to the Palestinian Authority, on a quarterly basis, equalization
deductions, if levied and to the extent levied by Israel, collected from wages of Palestinians
employed in Israel and their employers, to be used for social benefits and health services
decided upon by the Palestinian Authority.

4. Israel will transfer, on a quarterly basis, pension insurance deductions collected from
wages of Palestinians employed in Israel and their employers to a relevant social institution to
be established by the Palestinian Authority.

5. The Palestinian Authority and its relevant social institutions will assume full
responsibility for pension rights and other social benefits of workers employed in Israel upon
the receipt of the deductions related to these rights and benefits, Israel and its relevant social
institutions will be released and held harmless of any obligations and responsibilities concerning
these rights and benefits arising from the transferred deductions..

6. Prior to the said transfers, the Palestinian Authority and/or its relevant institutions will
sign the documents necessary to give legal effect to their aforesaid rights and obligations and
to define the implementation procedures of the principles agreed upon in paras 3, 4 and 5.

7. Israel will respect any agreement reached between the Palestinian Authority, or an
organization or trade-union representing the Palestinians who are employed in Israel, and a
representative organization of employees or employers in Israel concerning, inter alia,
contributions to such organization according to any collective agreement.

8. A sub-committee of the Joint Economic Committee will meet and review issues
concerning labor, upon the request of either party.

9. The Palestinian Authority will continue the existing health insurance plan for Palestinian

employed in Israel and their families. As long as this plan continues Israel will deduct and
transfer to the Palestinian Authority the present health insurance fees ("health stamp").

* The National Insurance fees for the branch of maternity will be adjusted accordingly.



10, Other deductions, not mentioned above, will be jointly reviewed by the said sub-
committee. Any agreement between the two sides concerning them will be in addition to the
above provisions and will be considered as part of this Agreement.

1.  Palestinians employed in Israel will have the right to bring before the Israeli Labor
Courts actions arising out of employee - employer relationships and other actions that these
courts have power to hear.

12, [P. [Israel shall open to the Palestinian side and the ILO its records and files
concerning the various contributions and deductions from the wages of Palestinian workers
employed in Israel and their employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those of pensions].

[I. This agreement governs the future relations only and will not refer to the past].
Note : [I. The above will apply first to Palestinian workers from the Gaza Strip and Jericho
Area and later on also to Palestinians from the West Bank, according to the time-table set in

the DOP. As suggested previously, this should be covered by a general clause. ]

[P. Palestinian workers means Palestinian workers from the West Bank and the Gaza
Strip.]
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LABOR 3.1.1994

I. [Is. There will be movement of labor between the two sides. Israel will determlne
periodically the volume of movement of labor.]

[P. Palestinian workers will have free access to the Israeli labor market. Any exception to
this principle will be considered and agreed upon by the relevant joint committee. ]

2 Palestinians who are employed in Israel will be insured in accordance with the Israeli
Social Security Law in the branches of work injuries and bankruptcy of employers. Palestinian
women who are employed in Israel will be so insured also for maternity leave allowance.
Implementation procedures relating thereto will be agreed upon between the Israeli National
Insurance Institute and the Palestinian Authority or the appropriate Palestinian institute.

2
Israel will transfer, on a quarterly basis, pension insurance contributions-and deductions

collected from wages of Palestinians employed in Israel and their employers to a relevant social -
institution to be established by the Palestinian Authority. .

_?;3 Israel will transfer, on a quarterly basis, equalization contributions-and deductions, if
and to the extent levied by Israel, collected from wages of Palestinians employed in Israel and
their employers to the Palestinian Authority, for social benefits and health services, decided
upon by that Authority. f
e Vol
5. The Palestinian Authority and its relevant social institutions will assume full _‘T;,,x
responsibility for pension rights and other social benefits of workers employed in Israel upon
the receipt of the contributions-and deductions related to these rights and benefits, and Israel
and its relevant social institutions will be released and held harmless of these obligations and

responsibilities, \wn ¢ ¢ v mwb +hose T~3‘H; o4 haoehds. Ly

b The relevant authorities,institutions and pension funds will sign the necessary
documents to give legal effect t-::r their;rights and obligations and to define the implementation
procedures of the principles agreed Lyﬂnn in paras 3, 4 and 5, including reimbursement.

alovesa .

Israel will respect any agreement reached between the Palestinian Authority or an
organization or trade-union representing the Palestinians who are employed in Israel and a
representative organization of employees or employers in Israel concerning, inter alia,
contributions to such organization according to any collective agreement.

Al A sub-committee of the Joint Economic Committee will meet and review issues
concerning labor, upon the request of either party.

Other contributions and deductions not mentioned above will be jointly reviewed by the
id sub-committee and any agreement between the parties concerning them will be in addition
to the above provisions and will be considered as part of this Agreement.

N Palestinians employed in Israel will have the right to bring actions before the Israeli
Labor Courts arising out of employee - employer relationships and other actions that these

courts have power to hear.




10, [P. Israel shall open to the Palestinian side and the 1LO its records and files
concerning the various contributions and deductions from the wages of Palestinian workers
employed in Israel and their employers, and their use since 1967, and has to transfer to the
Palestinian Authority the accumulated funds thereof, including those of pensions].

[I. This agreement governs the future relations only and these will be-no-transfer-of -
' the past].
et veber 4o

Note : [I. The above will apply first to Palestinian workers from the Gaza Strip and Jericho
Area and later on also to Palestinians from the West Bank, according to the time-table set in
the DOP. As suggested previously, this should be covered by a general clause ]

[P. Palestinian workers means Palestinian workers from the West Bank and the Gaza
Strip.]
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5 December 1993
Principies Regarding Fuplovee Pensions
A.  Iransfer of Authorities

1. The authorities, powers amd responsibilities regarding the

pension rights of employees of the Civil Administration and of

other bodies entitled to ions from the Civil

Administration in the Jerjcho area and the Gaza Strip will be

transfered to the P.A., pursuant to the following.

2. a) In the Jericho area 3 budgetery pension exists, as in the
rest of the West Bni. Accordingly, pension deductions
from loyees' wages are transferred to the Civil
Administration b and pension payments are paid from
the same budget.

b) The P.A. will fully 4nd solely replace the Civil
Administration regarding the above mentioned pensions.

c) The P.A. will ensure|each and every employee the rights
and benefits he or she has amassed in accordance with
prevailing legislatign.

d) After the transfer of authorities in this sphere, if the
State of Israel, whether directly or indirectly, is sued
by an employee for apy sum due to him or her as a
pension, the P.A. will fully re-imburse the State of
Israel the full t awarded the employee by any court
of law or tribunal, -

3. a) In the Gaza Strip there is a pension and insurance fund
(hereinafter - fEm:l]. The fund's net income is
deposited in a specipl account of the General Accountant
in the Israeli Minisgtry of Finance.

b) Israel will transfer|to the P.A., or to a fund

established by the PLA., all the sums accumulated over
the years in the aboye mentioned account.
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c) The transfer of these
understanding:

suns will be based on the following

(a) The P.A. will ensure each and every employee the
rights and benefjts he or she has amassed in the

fund and will
accordance with

(b} The P.A. will be
Administration
the contracts si
concerning sums

(c) After the transf

such employee sums due him/her, in
he law and/or the funds rules.

the sole replacement of the Civi)
or the State of Israel rding

with each and every employee
e from the fund.

of authorities in this sphere, if

the State of Israel is sued directly or indirectly
by any employee for any sum due to him from the
fund, the P.A. wil1 re-imburse the State of Israel

the full amount
Taw or tribunal.

I.  The schedula of the transfer of
will be discussed in the Econom

rded the employee by any court of

sums referred to in section 3 above
¢ Coomittee,
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5 December 1993

Pursuant to the following terms, the authorities, powers and

res ibilities regarding the pension rights of employees of the
Civil Administration, the police, the mun cipalities, and the Wagf
(in Gaza) (hereinafter-employees), will be transferred to the

Palestinian Authority (P.A.).

1.1)

1.2}

1.3)

1.4)

1.5)

1.6)

1.7)

According to Jordanian law, as it applies in the Jericho .

area, a budgetery pension exists in this area, as well as
in the rest the West Bank.

Employees reaching the age of 60, or those who are after
service of 40| years or more, are entitled to a monthly
penzion a ing to a maximum of 75% of their last
monthly wage (2% per year of service). Exceptions to the
basic rules exist, which are subject to specific
conditions.

According tﬁh::; law, pension deductions fraom loyees®
wages are tr erred to the central administration‘s
budget. Pensipn payments are paid from the same budget.

Az of October| 1993, about 110 Jericho area residents were
of the pension system detailed above.

Approximately|, another 30 Jericho area residents were

pension reciplients.

general responsibilities, the P.A. will
the Civil Administration in everything
ions, just as the Civil Administration
fully replaced the Jordanian administration in 1967.

The P.A. will| ensure each and every employee the rights

and benefits he or she has amassed in accordance with the
law.
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The P.A. Uilp be viewed as the sole replacement of the
Civil Adminigtration and/or the State of Israel regarding
the Civil inistration‘s or the State of Tarael‘s
existing ion obligations to each and every employee.

After the transfer of authorities in this sphere, if the
State of Israel is sued by an aemployee for any sum due to
him as a ion, the P.A. will fully re-imburse the
State of Isrpal the full amount awarded the employee by
any court of| law or tribunal.

The Gaza Strip

2.1)

2.2)

2.4)

2.5)

2.7)

2.8)

According to|Egyptian law, as it applies in the Gaza
Strip, a pengion and insurance fund (hereinafter - the
fund) was es ished in 1964.

Employee rights to pensions are personal rights based on
specific con 1 arrangements betwean each employee
and the Civi]l Administration.

The fund is financially based on a 10% deduction from

's monthly wages, as well as employers‘
particpation|of an additional 12.5%.

from each employee‘s monthly wages, as

8 added from employera' participation, are
the fund in the employee‘s name.

t income (after deduction of pension

running expenses), is deposited in a special
account, at office of the General Accountant of the
Israel Minis of Finance.

is linked to the Israeli price of living
index and it | accrues real annual interest at a rate of

1 to the rate of interest in similar accounts
8§ notwithstanding the fact that wages in

p have not risen at the same rate.

ching the age of 60, having concluded at

of service (as well as employees who were
posts were cancelled due to budgetery

re entitled to a monthly pension, amounting
of 70% of their last monthly wages (2% per
ce).

disability, the employee or his/her heirs
t to receive sums from the fund.
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2.9)

2.10)

sub-gection 2.9

As of October 1993, 7,252 Gaza Strip residents were

active of the fund, while another 1,920 such
residents e pension recipients. The accumulated sums
in the fund,| as of the above date, were a ximately 350

million NIS (Three hundred and fifty million New Israeli
Bhiklla].

Israel will transfer to the P.A., or to a fund to be
establi by the P.A., all the sums accumulated
over the years in the General Accountant‘s account,
as detaliled above (350 NIS). The transfer of these
sume will be based on the following understanding:

(a) The P.A. will ensure each and every
employee the rights and benefits he or she
has amassed in the fund and will pay such
employee sums due him/her, in accordance
with the law and/or the fund'‘s rules.

(b) The P.A. will be the sole replacement of
the Civil Administration and/or the State
of Israel regarding the contracts si

with each and every employee conce

sums due from the fund.

(e) After the transfer of authorities in this
sphere, 1f the State of Israel is sued by
any employee for any sum due to him from
the fund, the P.A. will re-imburse the
State of Israel the full amount awarded
the employee by any court of law or
tribunal.

2.10 above will be discussed in the

1. The schedule nftEE; transfer of sums referred to in

Economic Commit n
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Traneportation principles

1. All authorities, and responasibilities relating
to transportation in Gaza Strip and Jericho Area,
including licensing of lic transportation, will be

transferred from the Israeli Military Government and its

civil Administration to @ Palestinian National Authority
(PNA) .

2. In exercising the , the PNA assures that it will
make the appropriate ements for the existing Israeli
public transportation lipes to Israeli settlements To
continue operating.

3. High and appropria international transportation
standards will be appli in the Gaza Strip and Jericho
Area after the transfer of authority in this sphere.

4. Ragulations in transportation field will
continucusly adapt to |improvements in international
standards due to the| dynamics of technology and
environmental consideratipns. Due consideration will be

given to compatibility between the standards of the PNA
and of Israel.

5. Regulations in the ansportation field, including
traffic signalisation, will be applied with a wview to
assuring the safety of al]l persons, to contributing to the

economic growth of the region and to protecting the common
environment,

6. Regarding meteorology,| there will be mutual assistance
and cooperation betwean @ Tsraeli and tha Palestinian
weather forecasting officgs.

Issues to be discussed:

- The issue of establishing transport and communications
lines to and from the Jericho Area and the Gaza Strip to
the Wast Bank and Isra will be discussed within the
framework of the Economic|Committee.

- The arrangements regarfiing the transfer of authorities
concerning marine activitly and aviastion will be discussed
in the Security Committee,
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LABOR 3412.1993 (2)

1. [Is. There will be movement of labor between the two sides. Israel will determine
periodically the volume of movement of labor ]

[P. Palestinian workers will have free access to the Israeli labor market Any exception to
this principle will be considered and agreed upon by the relevant joint committee. ]

. Palestinians who are employed in Israel will be insured in accordance with the Israeli

Social Security Law in the following branches : work injuries, bankruptey of employers, [and

maternity]. Implementation procedures relating thereto will be agreed upon between the

Israeli National Insurance Institute and the Palestinian Authority or the appropriate Palestinian .

institute.

3. Israel will transfer pension insurance and equilization contributions and deductions,
according to the following principles [Is. and subject to the terms and arrangements to be
agreed upon by the parties] [P. ona monthly basis] -

a) Pension insurance contributions and deductions collected from wages of
Palestinians employed in Israel and their employers will be transferred to a
relevant social institution to be established by the Palestinian Authority.

b) Equalization contributions and deductions, if levied by Israel, collected from
wages of Palestinians employed in Israel and their employers will be transferred to
the Palestinian Authority, for social benefits and welfare as decided by that

authority.
9, The Palestinian Authority and its relevant social institutions will assume fill
responsibility for pension rights and other social benefits of workers employed in Israel upon .

the receipt of the contributions and deductions related to these rights and benefits A s part of
this responsibility, if a Palestinian employee or his/her heirs will sue Israel or an Israeli

defendant for any amount awarded and paid]

5. Israel will respect any agreement reached between the Palestinian Authority or an
organization or trade-union representing the Palestinians who are employed in Israel and a
representative organization of employees or employers in Israel concerning contributions to
such organization according to any Collective Agreement.

/MA ond

6. A sub-committee of the Joint Economic Committee willm

issues concerning labor, upon the request of either party.

7. Other contributions and deductions not mentioned above will be Jointly reviewed by the
said sub-committee and any agreement between the parties concerning them will be in addition
to the above provisions and will be considered as part of this Agreement




8. Palestinians employed in Israel will have the right to bring claims and disputes
concerning labor relations before the Israeli Labor Courts.

[P. 9. Israel agrees to supply the Palestinian side with full information concerning the
various contributions and deductions and their use since 1967 and will transfer to the
Palestinian Authorities the accumulated funds thereof |

[Note : The above will apply first to Palestinian workers from the Gaza Strip and Jericho Area
and later on also to Palestinians from the West Bank, according to the time-table set in the
DOP. As suggested previously, this should be covered by an Agreed Minutes. ]



LABOR 14.12.1993 (2)

1. [Is. There will be movement of labor between the two sides. Israel will determine
periodically the volume of movement of labor ]

[P. Palestinian workers will have free access to the Israeli labor market. Any exception to
this principle will be considered and agreed upon by the relevant joint committee. ]

2. Palestinians who are employed in Israel will be insured in accordance with the Israeli
Social Security Law in the following branches : work injuries, bankruptcy of employers, [and
maternity]. Implementation procedures relating thereto will be agreed upon between the
Israeli National Insurance Institute and the Palestinian Authority or the appropriate Palestinian

institute,

3. Israel will transfer pension insurance and equilization contributions and deductions,
according to the following principles [Is. and subject to the terms and arrangements to be
agreed upon by the parties] [P. on a monthly basis] :

a) Pension insurance contributions and deductions collected from wages of
Palestinians employed in Israel and their employers will be transferred to a
relevant social institution to be established by the Palestinian Authority.

b) Equalization contributions and deductions, if levied by Israel, collected from
wages of Palestinians employed in Israel and their employers will be transferred to
the Palestinian Authority, for social benefits and welfare as decided by that
authority.

4, The Palestinian Authority and its relevant social institutions will assume full
responsibility for pension rights and other social benefits of workers employed in Israel upon
the receipt of the contributions and deductions related to these rights and benefits. As part of
this responsibility, if a Palestinian employee or his/her heirs will sue Israel or an Israeli
employer or body for any sum due to him/her as a pension or other social benefits relating to
the contributions and deductions transferred, the Palestinian Authority will fully reimburse the
defendant for any amount awarded and paid.

5. Israel will respect any agreement reached between the Palestinian Authority or an
organization or trade-union representing the Palestinians who are employed in Israel and a
representative organization of employees or employers in Israel concerning contributions to
such organization according to any Collective Agreement.

6. A sub-committee of the Joint Economic Committee will review from time to time
issues concerning labor, upon the request of either party.

7. Other contributions and deductions not mentioned above will be jointly reviewed by the
said sub-committee and any agreement between the parties concerning them will be in addition
to the above provisions and will be considered as part of this Agreement.



8. Palestinians employed in Israel will have the right to bring claims and disputes
concerning labor relations before the Israeli Labor Courts,

[P. 9. Israel agrees to supply the Palestinian side with full information concerning the
various contributions and deductions and their use since 1967 and will transfer to the
Palestinian Authorities the accumulated funds thereof ]

[Note : The above will apply first to Palestinian workers from the Gaza Strip and Jericho Area

and later on also to Palestinians from the West Bank, according to the time-table set in the

DOP. As suggested previously, this should be covered by an Agreed Minutes. ]
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PROTOCOL CONCERNING THE MOVEMENT OF LABOR

ARTICLE 1- GENERAL

There will be movement of labor between the two sides. Israel will determine
periodically the volume of movement of labor.

The implementation of this principle and the placement of Palestinian workers
employed in Israel will be done through an efficient process preserving their rights and dignity.

ARTICLE 11 - SOCIAL RIGHTS .
1. Palestinians who are employed in Israel will be insured according to the Israeli Social

Security Law in the following branches : work injuries, bankruptcy of employers, and
maternity. The Israeli National Insurance Institute and the Palestinian Authority or the
appropriate Palestinian institute will agree upon the ways of realization of the rights derived

from this insurance.

2. Pension insurance contributions and equalization contributions, if levied by Israel,
regarding Palestinians who are employed in Israel will be according to the rates and conditions

prevailing from time to time in Israel.

3. Israel will transfer these contributions, according to the following principles and subject
to the terms-and arrangements to be agreed upon by the parties :

a) Pension insurance contributions will be transferred to an appropriate social
institution to be established by the Palestinian Authority. &

b) Equalization contributions, if levied by Israel, will be transferred to the
Palestinian Authority, to be used for social, health and welfare services and benefits.

4, The Palestinian Authority and institutions will assume responsibility for pension rights

and other social benefits of these workers deriving from their employment in Israel and these
contributions. The Palestinian Authority and institutions will fully reimburse Israel or any

Israeli employer or organization for any sum awarded to any such worker or his/her heirs by +
any court or tribunal concerning these rights or benefits.

Note : This Article will apply first to Palestinian workers from the Gaza Strip and Jericho Area
and later on also to Palestinians from the West Bank, according to the time-table set in the
DOP. As suggested previously, this should be covered by an Agreed Minutes. >
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LABOR 15.12.1993 (2)

1. [Is. There will be movement of labor between the two sides. Israel will determine
periodically the volume of movement of labor.]

[P. Palestinian workers will have free access to the Israeli labor market. Any exception to
this principle will be considered and agreed upon by the relevant joint committee. ]

2. Palestinians who are employed in Israel will be insured in accordance with the Israeli
Social Security Law in the following branches : work injuries, bankruptcy of employers, [and
maternity]. Implementation procedures relating thereto will be agreed upon between the
Israeli National Insurance Institute and the Palestinian Authority or the appropriate Palestinian
institute.

3 Israel will transfer pension insurance and equilization contributions and deductions,
according to the following principles [Is. and subject to the terms and arrangements to be
agreed upon by the parties] [P. on a monthly basis] :

a) Pension insurance contributions and deductions collected from wages of
Palestinians employed in Israel and their employers will be transferred to a
relevant social institution to be established by the Palestinian Authority.

b) Equalization contributions and deductions, if levied by Israel, collected from
wages of Palestinians employed in Israel and their employers will be transferred to
the Palestinian Authority, for social benefits and welfare as decided by that
authority.

4. The Palestinian Authority and its relevant social institutions will assume full
responsibility for pension rights and other social benefits of workers employed in Israel upon
the receipt of the contributions and deductions related to these rights and benefits.

[Is.  As part of this responsibility, if a Palestinian employee or his/her heirs will sue Israel or
an Israeli employer or body for any sum due to him/her as a pension or other social benefits
relating to the contributions and deductions transferred, the Palestinian Authority will fully
reimburse the defendant for any amount awarded and paid].

5. Israel will respect any agreement reached between the Palestinian Authority or an
organization or trade-union representing the Palestinians who are employed in Israel and a
representative organization of employees or employers in Israel concerning contributions to
such organization according to any Collective Agreement.

6. A sub-committee of the Joint Economic Committee will meet and review issues
concerning labor, upon the request of either party.

7 Other contributions and deductions not mentioned above will be jointly reviewed by the
said sub-committee and any agreement between the parties concerning them will be in addition
to the above provisions and will be considered as part of this Agreement.

8. Palestinians employed in Israel will have the right to bring claims and disputes
concerning labor relations before the Israeli Labor Courts.



bd

[P. 9. Israel shall open to the Palestinian side and the ILO its records and files concerning the
various contributions and deductions from the wages of Palestinian workers employed in israel
and their employers, and their use since 1967, and has to transfer to the Palestinian Authority

the accumulated funds thereof].

[Note : The above will apply first to Palestinian workers from the Gaza Strip and Jericho Area
and later on also to Palestinians from the West Bank, according to the time-table set in the
DOP. As suggested previously, this should be covered by an Agreed Minutes. ]



Both parties to this agreement will maintain an open trade regime between them,
allowing the free movement of goods, services and labor subject to the provisions stipulated in

other parts of this agreement and its annexes.

Both parties agree to employ one custom and import policy with the necessary

adjustments.
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ARTICLE 1- GENERAL

There will be movement of labor between the two sides. Isracl will determine periodically the

volume of movement of lahor,
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Gaza Strip and Jericho Area residents employed in Israel will be insured in the following Israeli

social security branches ; work injuries, bankruptcy of employers, and maternity, according to

an agreement between the Israeli and the Palestinian Sccial Security Institutions.



Labor

ARTICLE 1- GENERAL

There will be movement of labor between the two sides. Israel will determine
periodically the volume of movement of labor.

ARTICLE 11 - SOCIAL RIGHTS
E‘ﬁm{:ﬂll# r_"{‘ I

]
pd Pension Insurance contributions and ualization contributions, if imposed by Israel,
" regardinglthe Gaza Strip and Jericho Area ﬂdﬂ%& employed in Israel, will be according to
the rates and conditions prevailing from time to time in Israel.

Israel is prepared to transfer these contributions, according to terms and arrangements
_to be agreed upon by the parties, to appropriate social institutions to be established by the
ui!x‘n Palestinian Authoritiés The Palestinian Authoritles/wi Irﬁleh‘f:;sﬁﬁﬁsﬁble for the pension rights
Awasher | and other social benefits of these workers in respect of their employment in Israel and in
relation to these contributions and will fully re-imburse the State-of Israel or any Israeli
employer or organization for any sum awarded to any such worker or his/her heirs by any

court or tribunal concerning these rights or benefits.

/

Vee ?Ill"- éﬂré}% Strip and Jericho Area m employed in Israel will be insured in the
following Israeli social security branches : work injuries, bankruptcy of employers, and
maternity, according to an agreement between the Israeli and the Palestinian 8ocial Security

/t]’ nstitutions, # "
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LABOR 15.12.1993 (2) ;
N
1. [Is. There will be movement of labor between the two sides. Israel will determine - ¢ q{\“"

periodically the volume of movement of labor. ]
[P. Palestinian workers will have free access to the Israeli labor market. Any exception to
this principle will be considered and agreed upon by the relevant joint committee. ]

2. Palestinians who are employed in Israel will be insured in accordance with the Israeli
Social Security Law in the following branches : work injuries, bankruptcy of employers, [and
maternity]. Implementation procedures relating thereto will be agreed upon between the
Israeli National Insurance Institute and the Palestinian Authority or the appropriate Palestinian

institute.
3. Israel will transfer pension insurance and equilization contributions and deductions,
m‘i‘t according to the following principles [Is. and subject to the terms and arrangements to be -, "
.._L:;_.,-{rk agreed upon by the parties] [P. ona monthly basis] i = _qu3 a0 -i
_*z;_:__—q- ke .
y o a) Pension insurance contributions and deductions collected from wages of
- Palestinians employed in Israel and their employers will be transferred to a

relevant social institution to be established by the Palestinian Authority.
b) Equalization contributions and deductions, if levied by Israel, collected from

o wages of Palestinians employed in Israel and their employers will be transferred to
AT the Palestinian Authority, for social benefits and welfare/as decided by that _.Q%.}J
a gl authm‘ityl / }’.p_a_ P‘Pl\ : _Sevvices and Lo, - """_'E
= ..'-?1 — mr"‘-{- 5 L,Lr = |1
;_.-:ﬁ- 4, The Palestinian Authority and its relevant social institutions will assume full
responsibility for pension rights and other social benefits of workers employed in Israel upon
the receipt of the contributions and deductions related to these rights and benefits.
[Is.  As part of this responsibility, if a Palestinian employee or his/her heirs will sue Israel or s 3
an Israeli employer or body for any sum due to him/her as a pension or other social benefits <> LS -
relating to the contributions and deductions transferred, the Palestinian Authority will fully ?ﬁ 'lq: c®
reimburse the defendant for any amount awarded &HML&]?K/{,T /?;E‘" é \;:f
5. Israel will respect any agreement reached between the Palestinian Authority or an o e 4 i
organization or trade-union representing the Palestinians who are employed in Israel and a s
representative organization of employees or employers in Israel concerning contributions to " :‘*\” :«:‘H‘f
such organization according to any Collective Agreement, & > {- O
~ 2
I
FA 7

6. A sub-committee of the Joint Economic Committee will meet and review issues NS *
concerning labor, upon the request of either party, S
7 Other contributions and deductions not mentioned above will be jointly reviewed by the

said sub-committee and any agreement between the parties concerning them will be in addition
to the above provisions and will be considered as part of this Agreement.

8. Palestinians employed in Israel will have the right to bring claims and disputes
concerning labor relations before the Israeli Labor Courts.



[P. 9. Israel shall open to the Palestinian side and the ILO its records and files concerning the
various contributions and deductions from the wages of Palestinian workers employed in israel
and their employers, and their use since 1967, and has to transfer to the Palestinian Authority

the accumulated funds thereof].

[Note : The above will apply first to Palestinian workers from the Gaza Strip and Jericho Area
and later on also to Palestinians from the West Bank, according to the time-table set in the
DOP. As suggested previously, this should be covered by an Agreed Minutes. ]
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